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1ST MARINE CORPS DISTRICT

GARDEN CITY, NEW YORK
POOLEE CODE OF CONDUCT

ARTICLE I
I AM A UNITED STATES MARINE POOLEE.  I WILL  

CONDUCT MYSELF IN A MANNER THAT WILL BRING RESPECT TO THE TITLE.

ARTICLE II
I WILL PREPARE MYSELF BOTH PHYSICALLY AND 

 
MENTALLY FOR RECRUIT TRAINING.

ARTICLE III
I WILL MAINTAIN CONTACT WITH MY RECRUITER AND 

 
KEEP HIM INFORMED OF MY LEGAL AND MEDICAL  
STATUS, OR ANY ADVERSE ACTION THAT MAY AFFECT 
MY STATUS AS A MARINE.

ARTICLE IV
I WILL NEVER FORGET THAT I AM A MARINE CORPS 

 
POOLEE DEDICATED TO MY RECRUITER AND 
RESPONSIBLE FOR ATTENDING ALL POOL FUNCTIONS.

ARTICLE V
IT IS MY RESPONSIBILITY TO ALWAYS BE LOOKING  

 
FOR QUALIFIED YOUNG MEN AND WOMEN TO SERVE THE  

CORPS, AND REFER THEM PROMPTLY TO MY RECRUITER.   I UNDERSTAND THAT I WILL BE PROMOTED TO PRIVATE 

 
FIRST CLASS FOR REFERRING TWO QUALITY 
APPLICANTS WHO JOIN THE CORPS.

ARTICLE VI
I UNDERSTAND THE MARINE CORPS POLICY ON DRUG  

USE.  I WILL NEVER USE DRUGS BECAUSE THEY ADVERSELY AFFECT MY PERFORMANCE.

ARTICLE VII
I WILL STRIVE TO SET THE BEST EXAMPLE FOR 
OTHERS IN VITAL AREAS ASSOCIATED WITH PHYSICAL 
FITNESS AND MORAL CHARACTER.

ARTICLE VIII
IF IN HIGH SCHOOL, I WILL ALWAYS DO MY BEST IN 

 
ACADEMICS TO ENSURE GRADUATION OCCURS.

OATH OF ENLISTMENT

I, _________________, do hereby acknowledge to have voluntarily enlisted under the conditions prescribed by law, this ___ day of ________, 20__ in the United States Marine Corps for a period of __ years unless sooner discharged by proper authority; and I do solemnly swear (or affirm) that I will support and defend the Constitution of the United States against all enemies, foreign and domestic; that I will obey the orders of the President of the United States and the orders of the officers appointed over me, according to regulations and the Uniform Code of Military Justice, so help me God.
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INTRODUCTION

1.  By enlisting in the Marine Corps you have taken the first step in becoming a member of the finest military organization in the world.  Becoming a Marine will be one of the most challenging experiences you will ever undergo.  Marines pride themselves on being the best.  In the Marine Corps, your best is just the acceptable minimum.  The Marine Corps relies on those who want to be Marines.

2.  Your second step in becoming a Marine is to successfully complete boot camp.  The most important thing for you to take to boot camp is a positive attitude.  Each year thousands of recruits successfully complete boot camp.  You must prepare yourself for this strenuous period both physically and mentally. One of the greatest challenges is the physical conditioning program; it is designed to build a strong body to go with a strong mind and a positive attitude…an unbeatable combination.  To prepare yourself you should start getting in shape as soon as possible.  You should begin gradually, running a mile a day and doing plenty of pull-ups and crunches.  Physical fitness builds confidence and will be incorporated into all your poolee activities.  Check your weight against Marine Corps weight standards.  If you are not at Marine Corps standards, set a goal to be there by the time you reach boot camp.  Mental preparation is also important and begins with studying the information in this handbook.  Memorize your general orders, learn military terminology and read all this information thoroughly.  

3.  Remember, boot camp is not going to be easy.  But if you are physically fit, mentally prepared and attack with a positive attitude, you will be successful.  The key is desire.  If you want to be a Marine bad enough, you will make it.
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PHYSICAL CONDITIONING AND WEIGHT CONTROL

PURPOSE.  The purpose of this period of instruction is to enable you to gain an understanding of the fundamentals and importance of physical fitness and weight control and to provide an overview of the physical training program at Parris Island.  During this period of instruction, we will discuss the definition and importance of physical fitness.  We will also discuss the various methods and exercises used at Parris Island to promote good physical fitness.

TERMINAL LEARNING OBECTIVE.  The poolee will demonstrate a high state of all around physical fitness prior to departing for recruit training.

ENABLING LEARNING OBJECTIVES.  The poolee, without the aid of references, will:

1.  Explain the necessity for a sound physical conditioning program.

2.  List the three specific stages of physical conditioning.

3.  Name the three events used to evaluate a Marine’s physical fitness.

4.  State the maximum weight for your height according to Marine Corps standards.

5.  Demonstrate your physical fitness by passing the initial strength test when directed.

OUTLINE

1.  PHYSICAL FITNESS is the ability of the body during strenuous

exercise to maintain its internal balance as closely as possible to the resting state.


a.  “Health” Good health could be described as a sound body, free of disease and defect.

 
b.  “Strength” Every Marine needs sufficient strength to perform the heaviest task he may encounter in the performance of his duties.

 
c.  “Endurance” Every Marine needs sustaining power to maintain his maximum ability without undue fatigue.  There are two types of endurance.  



(1) Muscular Endurance.  This is the ability to perform continuous work over long periods of time, such as marching long 
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distances with heavy loads.  Muscular endurance depends on the ability of the circulatory and respiratory systems to deliver large amounts of oxygen and nutrition to the muscle while carrying away waste products.



(2) Circulo-respiratory Endurance.  Commonly known as wind, circulo-respiratory endurance is the most important component of physical fitness for Marines.  Circulo-respiratory efficiency is the most important ingredient for endurance.  The maximum effort an individual can exert over a period of time is limited by his capacity to absorb oxygen and expel carbon dioxide.  If the circulo-respiratory system is not capable of supplying enough oxygen to keep the muscles functioning and carrying the waste products, then an oxygen debt or shortage is created, causing the activity to slow or stop until the debt is eliminated.  
2.  IMPORTANCE OF PHYSICAL CONDITIONING

a.  Increased Lung Capacity.  The lung capacity is increased
allowing more air to be processed with less effort.
b.  Increased Heart Efficiency.  The heart grows stronger and is
able to pump more blood volume with each stroke.  This will reduce the number of strokes necessary to sustain an activity.  A conditioned person may have a resting rate that is twenty or more beats per minute slower than the rate of an unconditioned person.
c. Increased Size and Number of Blood Vessels.  This allows more
blood with energy producing oxygen to be carried to the body tissues.
d.  Increased Total Blood Volume.  A higher blood volume 
provides a means for delivering more oxygen to the body tissues.  
e.  Improved Tone of the Muscles and Blood Vessels.  This is 
transforming weak, flabby tissue to strong, firm tissue.  Fatty material is removed from the walls of the blood vessels through the oxidation process, thereby reducing blood pressure.
f.  Reduced Fat Content in the Body.  Often the body will 
actually slim down without any weight loss as the body burns fat and builds lean muscles.
g.  Builds Resistance to Illness, Injury and Disease.  Overall 
health will improve.  A person will sleep better, maintain a better disposition and generally have a more productive day.
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3.  STAGES OF PHYSICAL CONDITIONING

a.  Toughening Stage.  This stage is approximately two weeks in length.

b.  Slow Improvement Stage.  This stage will last for six to ten weeks.

c.  Sustaining Stage.  Upon reaching a high level of skill and conditioning you will continue indefinitely in maintaining this level.  If you reduce your physical fitness program, you will revert to one of the preceding stages.

4.  PARRIS ISLAND PHYSICAL CONDITIONING PROGRAM

a.  Conditioning Run

(1) Formation Run 

(2) Individual Effort Running

b.  Calisthenics

(1) Strength and Endurance Exercises

(2) Stretching and Limbering Exercises

c.  Obstacle Course

d.  Circuit Interval Training

e.  Confidence Course

f.  Conditioning Marches

g.  Log Drills

h.  Organized Athletics



(1) Initial Strength Test (IST)


(2) Inventory Physical Fitness Test (IPFT).  The inventory physical fitness test will be given just prior to second phase and is designed to provide a progress evaluation of each recruit.  The IPFT will include pull-ups, crunches and a 3-mile run.
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(3) Physical Fitness Test (PFT).  The physical fitness test 

will be conducted during the tenth week and is the final physical fitness evaluation.  This is the same PFT you will be required to take every six months throughout your Marine Corps career.




(a) Physical Fitness Test for Men.  The test consists of three events:  pull-ups, bent-knee crunches and a 3- mile run.  These events are designed to test the strength and stamina of the upper body (shoulder girdle), the midsection, and the lower body.  Additionally, the run measures the efficiency of the cardiovascular system.  To successfully pass the test, a Marine must complete the minimum requirement for each event, plus earn the required additional points for his age group.  Failure to meet the required minimum in any event constitutes failure of the entire test, regardless of total number of points earned.
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                 3-Mile
        Required



Required minimum scores


      
 
 run   Subtotal    Additional   Passing


Age       Pullups   Crunches  (min)   points        Points.       Score

Age    Unsatisfactory   3rd Class   2nd Class    1st Class
17-26        3             50
 28       105
             30 
          135


17-26     0-134     
   135
 175            225

27-39        3             45
 29        94
             16
          110


27-39     0-109      
   110
 150
 200

40-45        3             45
 30        88
              0
           88


40-45     0-87      
    85            125
 175

Minimum Acceptable Performance (Men)

Point system.  The table below will be used to assign a point value to each of the three events.  Maximum 

attainable score for any one event is 100 points, while 300 points represents a perfect score.


Example:
6 pull-ups
=
30 points



50 crunches
=
50 points



23:50 run
=
65 points


Total score
145 points
	Points
	Pull-ups
	Crunches
	3-Mile Run
	
	Points
	Pull-ups
	Crunches
	3-Mile Run

	100
	20
	100
	18:00
	
	50
	10
	50
	26:20

	99
	
	99
	18:10
	
	49
	
	49
	26:30

	98
	
	98
	18:20
	
	48
	
	48
	26:40

	97
	
	97
	18:30
	
	47
	
	47
	26:50

	96
	
	96
	18:40
	
	46
	
	46
	27:00

	95
	19
	95
	18:50
	
	45
	9
	45
	27:10

	94
	
	94
	19:00
	
	44
	
	44
	27:20

	93
	
	93
	19:10
	
	43
	
	43
	27:30

	92
	
	92
	19:20
	
	42
	
	42
	27:40

	91
	
	91
	19:30
	
	41
	
	41
	27:50

	90
	18
	90
	19:40
	
	40
	8
	40
	28:00

	89
	
	89
	19:50
	
	39
	
	X
	28:10

	88
	
	88
	20:00
	
	38
	
	X
	28:20

	87
	
	87
	20:10
	
	37
	
	X
	28:30

	86
	
	86
	20:20
	
	36
	
	X
	28:40

	85
	17
	85
	20:30
	
	35
	7
	X
	28:50

	84
	
	84
	20:40
	
	34
	
	X
	29:00

	83
	
	83
	20:50
	
	33
	
	X
	29:10

	82
	
	82
	21:00
	
	32
	
	X
	29:20

	81
	
	81
	21:10
	
	31
	
	X
	29:30

	80
	16
	80
	21:20
	
	30
	6
	X
	29:40

	79
	
	79
	21:30
	
	29
	
	X
	29:50

	78
	
	78
	21:40
	
	28
	
	X
	30:00

	77
	
	77
	21:50
	
	27
	
	X
	30:10

	76
	
	76
	22:00
	
	26
	
	X
	30:20

	75
	15
	75
	22:10
	
	25
	5
	X
	30:30

	74
	
	74
	22:20
	
	24
	
	X
	30:40

	73
	
	73
	22:30
	
	23
	
	X
	30:50

	72
	
	72
	22:40
	
	22
	
	X
	31:00

	71
	
	71
	22:50
	
	21
	
	X
	31:10

	70
	14
	70
	23:00
	
	20
	4
	X
	31:20

	69
	
	69
	23:10
	
	19
	
	X
	31:30

	68
	
	68
	23:20
	
	18
	
	X
	31:40

	67
	
	67
	23:30
	
	17
	
	X
	31:50

	66
	
	66
	23:40
	
	16
	
	X
	32:00

	65
	13
	65
	23:50
	
	15
	3
	X
	32:10

	64
	
	64
	24:00
	
	14
	X
	X
	32:20

	63
	
	63
	24:10
	
	13
	X
	X
	32:30

	62
	
	62
	24:20
	
	12
	X
	X
	32:40

	61
	
	61
	24:30
	
	11
	X
	X
	32:50

	60
	12
	60
	24:40
	
	10
	X
	X
	33:00

	59
	
	59
	24:50
	
	9
	X
	X
	X

	58
	
	58
	25:00
	
	8
	X
	X
	X

	57
	
	57
	25:10
	
	7
	X
	X
	X

	56
	
	56
	25:20
	
	6
	X
	X
	X

	55
	11
	55
	25:30
	
	5
	X
	X
	X

	54
	
	54
	25:40
	
	4
	X
	X
	X

	53
	
	53
	25:50
	
	3
	X
	X
	X

	52
	
	52
	26:00
	
	2
	X
	X
	X

	51
	
	51
	26:10
	
	1
	X
	X
	X


 PHYSICAL FITNESS TEST SCORING TABLE FOR MEN




(b) Physical Fitness Test for Women.  The test consist of three events:  the flexed arm hang, bent-knee crunches and a 3-mile run.  
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These events are designed to test the strength and stamina of the upper body (shoulder girdle), midsection, and lower body.  Additionally, the run measures the efficiency of the cardiovascular system.  To successfully pass the test, personnel must complete the minimum repetitions or time listed for each of the three events.

                              Flex Arm               3-Mile                 Required




Required minimum scores


             Hang
      run   Subtotal   Additional   Passing


Age       (sec)   Crunches  (min)   points        Points.       Score


Age    Unsatisfactory   3rd Class   2nd Class    1st Class

17-26      15          50           31      105
30            135


17-26        0-134
   135
   175           225

27-39      15          45           32       94
16            110


27-39        0-109
   110
   150
 200

40-45      15          45           33       88
  0             85


40-45        0-87
    88
   125
 175

Minimum Acceptable Performance (Females)

Point system.  The table below will be used to assign a point value to each of the three events.  Maximum 

attainable score for any one event is 100 points, while 300 points represents a perfect score.


Example:
45 seconds
=
30 points



50 crunches
=
50 points



23:50 run
=
65 points


Total score
145 points
	Points
	Flexed-Arm Hang
	Crunches
	3-Mile Run
	
	Points
	Flexed-Arm Hang
	Crunches
	3-Mile Run

	100
	70 sec
	100
	21:00
	
	50
	45 sec
	50
	29:20

	99
	
	99
	21:10
	
	49
	
	49
	29:30

	98
	69 sec
	98
	21:20
	
	48
	44 sec
	48
	29:40

	97
	
	97
	21:30
	
	47
	
	47
	29:50

	96
	68 sec
	96
	21:40
	
	46
	43 sec
	46
	30:00

	95
	
	95
	21:50
	
	45
	
	45
	30:10

	94
	67 sec
	94
	22:00
	
	44
	42 sec
	44
	30:20

	93
	
	93
	22:10
	
	43
	
	43
	30:30

	92
	66 sec
	92
	22:20
	
	42
	41 sec
	42
	30:40

	91
	
	91
	22:30
	
	41
	
	41
	30:50

	90
	65 sec
	90
	22:40
	
	40
	40 sec
	40
	31:00

	89
	
	89
	22:50
	
	39
	39 sec
	X
	31:10

	88
	64 sec
	88
	23:00
	
	38
	38 sec
	X
	31:20

	87
	
	87
	23:10
	
	37
	37 sec
	X
	31:30

	86
	63 sec
	86
	23:20
	
	36
	36 sec
	X
	31:40

	85
	
	85
	23:30
	
	35
	35 sec
	X
	31:50

	84
	62 sec
	84
	23:40
	
	34
	34 sec
	X
	32:00

	83
	
	83
	23:50
	
	33
	33 sec
	X
	32:10

	82
	61 sec
	82
	24:00
	
	32
	32 sec
	X
	32:20

	81
	
	81
	24:10
	
	31
	31 sec
	X
	32:30

	80
	60 sec
	80
	24:20
	
	30
	30 sec
	X
	32:40

	79
	
	79
	24:30
	
	29
	29 sec
	X
	32:50

	78
	59 sec
	78
	24:40
	
	28
	28 sec
	X
	33:00

	77
	
	77
	24:50
	
	27
	27 sec
	X
	33:10

	76
	58 sec
	76
	25:00
	
	26
	26 sec
	X
	33:20

	75
	 
	75
	25:10
	
	25
	25 sec
	X
	33:30

	74
	57 sec
	74
	25:20
	
	24
	24 sec
	X
	33:40

	73
	
	73
	25:30
	
	23
	23 sec
	X
	33:50

	72
	56 sec
	72
	25:40
	
	22
	22 sec
	X
	34:00

	71
	
	71
	25:50
	
	21
	21 sec
	X
	34:10

	70
	55 sec
	70
	26:00
	
	20
	20 sec
	X
	34:20

	69
	
	69
	26:10
	
	19
	19 sec
	X
	34:30

	68
	54 sec
	68
	26:20
	
	18
	18 sec
	X
	34:40

	67
	
	67
	26:30
	
	17
	17 sec
	X
	34:50

	66
	53 sec
	66
	26:40
	
	16
	16 sec
	X
	35:00

	65
	
	65
	26:50
	
	15
	15 sec
	X
	35:10

	64
	52 sec
	64
	27:00
	
	14
	X
	X
	35:20

	63
	
	63
	27:10
	
	13
	X
	X
	35:30

	62
	51 sec
	62
	27:20
	
	12
	X
	X
	35:40

	61
	
	61
	27:30
	
	11
	X
	X
	35:50

	60
	50 sec
	60
	27:40
	
	10
	X
	X
	36:00

	59
	
	59
	27:50
	
	9
	X
	X
	X

	58
	49 sec
	58
	28:00
	
	8
	X
	X
	X

	57
	
	57
	28:10
	
	7
	X
	X
	X

	56
	48 sec
	56
	28:20
	
	6
	X
	X
	X

	55
	
	55
	28:30
	
	5
	X
	X
	X

	54
	47 sec
	54
	28:40
	
	4
	X
	X
	X

	53
	
	53
	28:50
	
	3
	X
	X
	X

	52
	46 sec
	52
	29:00
	
	2
	X
	X
	X

	51
	
	51
	29:10
	
	1
	X
	X
	X


PHYSICAL FITNESS TEST SCORING TABLE FOR FEMALES
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5.  WEIGHT CONTROL.  Any recruit who exceeds the weight standards or displays poor military appearance due to improper weight distribution will be assigned to Physical Conditioning Platoon (PCP).  PCP will provide special training for over/underweight recruits who have been found unqualified to progress further in training.

	HEIGHT (inches)               64     65     66     67     68     69     70      71

	WEIGHT (pounds)

   Minimum                        105   106   107   111   115   119   123     127

   Maximum                       160   165   170   175   181   186   192     197

	HEIGHT (inches)                        72     73     74     75     76     77      78     

	WEIGHT (pounds)

   Minimum                                 131   135   139   143   147   151     153

   Maximum                                203   209   214   219   225   230     235 


Male Weight Standards

	HEIGHT (inches)               58     59     60     61     62     63     64      65

	WEIGHT (pounds)

   Minimum                         90     92     94     96     98    100   102    104

   Maximum                       160   165   170   175   181   186   192     197

	HEIGHT (inches)               66    67     68     69     70     71     72      73     

	WEIGHT (pounds)

   Minimum                       106   109   112   115   118   122    125     128

   Maximum                      147   151   156   160   165   170    175     180


Female Weight Standards
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Name________________________________                    Date_________

Physical Fitness and Weight Control

TEST

1.  The three stages of physical conditioning in the proper order are:


a.  Sustaining, Slow Improvement, Toughening

 
b.  Running, Toughening, Endurance

 
c.  Improvement, Increasing, Resting

 
d.  Toughening, Slow Improvement, Sustaining

2.  ________________, _________________, and _________________ are the three events used to evaluate a Marine’s physical fitness.

3.  My height is ________inches.  My maximum Marine Corps weight is __________ pounds.

4.  You have just run the physical fitness test.  You did 5 pull-ups, 60 crunches and ran 3 miles in 24 minutes.  Your score is:

 
a.  135

 
b.  149

 
c.  230

 
d.  190

5.  To pass the Initial Strength Test you must do __________ pull-ups, ___________ crunches and run 1-½ miles under _____________ minutes.

Height ___________ inches 


Pull-ups __________

Weight __________ pounds 


Crunches __________

 






Run      __________
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MISSION AND ORGANIZATION OF THE MARINE CORPS

PURPOSE.  To introduce the poolee to the mission and organization of the Marine Corps and to inform the poolee of the location of the major commands of the Marine Corps.

GOAL.  The poolee without the aid of references, will state, orally or in writing the significant facts regarding the mission of the Marine Corps.

ENABLING LEARNING OBJECTIVES.  The poolee, without the aid of references, will:

1.  When given several organizational missions, identify the mission 

assigned to the United States Marine Corps by the National Security Act of 1947.

2.  Name the four Marine divisions (one Reserve) and their geographic 

location.

3.  Name the four Marine aircraft wings (one Reserve) and their geographic location.

OUTLINE

1.  MISSION ASSIGNED TO THE MARINE CORPS BY THE NATIONAL SECURITY ACT OF 1947 AS AMENDED.  “The Marine Corps, within the Department of the Navy, shall be organized to include not less that three combat divisions and three air wings, and such other land combat, aviation, and other services as may be organic therein.  The Marine Corps shall be organized, trained, and equipped to provide fleet Marine forces of combined arms, ….”

 
a.  “…to seize or defend advanced naval bases and to conduct such land operations as may be essential to the prosecution of a naval campaign.”

 
b.  “…to provide detachments and organizations for service in armed vessels of the Navy or for protection of naval property on naval stations and bases.”

 
c.  “…to develop, with the other Armed Forces, the tactics, techniques and equipment employed by landing forces in amphibious operations.”
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2.  COMPOSITION OF THE MARINE CORPS
 
a.  Operating Forces.  The main element of the Marine Corps.



(1) Fleet Marine Forces.  A balanced force of combined arms comprising land, air and service elements of the Marine Corps.

 


(a) Mission.  Service with the fleet in the seizure and defense of advanced naval bases and for the conduct of such land operations as may be essential to the execution of a naval campaign.

 


(b) Location
 



1 Marine Force, Pacific (MARFORPAC) is headquartered in Hawaii.

 



2 Marine Force, Atlantic (MARFORLANT) is headquartered in Norfolk, Virginia.


(2) Security Forces
 


(a) Security Forces in the Naval Shore Establishment

 



1 Marine security forces are assigned to activities of the naval establishment within and beyond the continental limits of the United States.
 



2 Marine security forces are based on the numbers, size and dispersion of the naval bases and stations necessary to support the Fleet, and will be assigned to naval shore (field) activities in adequate numbers to provide security, which cannot adequately or appropriately be furnished by civilian guards.
 


(b) Special Activities.  Marine security detachments are furnished outside the naval shore establishment as required.  For example, guard detachments are furnished to the Department of State for the internal protection and security of embassies, legations and similar installations.
 
b.  Marine Corps Supporting Establishment.  The second major element of the Marine Corps.  Some examples are:
 

(1) Marine Corps Recruit Depots (MCRD).
 

(2) Special schools.
 

(3) Recruiting Service.
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(4) Marine Corps bases.

 

(5) Supply installations.

c.  Other Assignments.  The smallest major element is other assignments.  Examples include:

 

(1) Duty with the Marine Corps Reserve.

 

(2) Joint and liaison duty.

 

(3) Staff members of Service Training Units and Service schools.

3.  THE MARINE DIVISION.  The Marine Division is a balanced force of combat, combat support and combat service support units organized and equipped for rapid maneuver.  It is capable of limited sustained combat, and is organized and trained to function as part of an air ground team.  The mission assigned to the Marine Division is to execute amphibious operations in conjunction with Marine aviation and naval forces.

4.  THE MARINE AIRCRAFT WING
 
a.  The Marine Aircraft Wing is the largest command in Marine aviation.  The aircraft wing is task organized.  This means that it is formed with those aviation units that are needed for a specific job at a particular time.  The Wing can and will differ in organization from time to time and place depending on the job it has to do.

 
b.  The primary mission of Marine Corps aviation is to participate as the supporting air component of Fleet Marine Forces in the seizure and defense of advanced naval bases and for the conduct of such land operations essential to the prosecution of a naval campaign.  A collateral mission is to participate as an integral component of naval aviation in the execution of such other Navy functions as the fleet commanders direct.

5.  COMMAND/UNIT LOCATIONS
 
a.  The 1st Marine Division is located in Camp Pendleton, California.

b.  The 2nd Marine Division is located in Camp Lejeune, North Carolina.
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c.  The 3rd Marine Division is located in Okinawa, Japan.
 
d.  The 1st Marine Aircraft Wing is located in Okinawa, Japan.
 
e.  The 2nd Marine Aircraft Wing is located in Cherry Point, North Carolina.
 
f.  The 3rd Marine Aircraft Wing is located in Miramar, California.
 
g.  The 4th Marine Division and the 4th Marine Air Wing, the Reserve Division and Air Wing of the Marine Corps are located in New Orleans, Louisiana.
 
h.  Headquarters Marine Corps is located in Washington, D. C.
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Name________________________________                Date_____________

Mission and Organization of the Marine Corps

TEST

1.  Which is not a mission assigned to the Marine Corps by the National Security Act of 1947?

 
a.  Seize or defend advanced naval bases.

 
b.  Develop tactics and techniques and equipment employed by landing forces in amphibious operations.

 
c.  Develop tactics for armored warfare.

 
d.  Protection of naval property on stations and bases.

2.  Fill in the appropriate blank.

Unit





Location
 
a.  4th Marine Air Wing

_____________________________

 
b.  1st Marine Division

_____________________________

 
c.  __________________

Miramar, California

 
d.  __________________

Washington, D. C.

 
e.  1st Marine Aircraft Wing
____________________________

 
f.  _____________________

Camp Lejeune, North Carolina

 
g.  3rd Marine Division

_____________________________

 
h.  4th Marine Division

_____________________________

Height
__________ inches 


Pull-ups
__________

Weight
__________ pounds 


Crunches
__________

 







Run     
__________
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DRUG AND ALCOHOL ABUSE

PURPOSE.  The purpose of this period of instruction is to give the poolee an understanding of the Marine Corps policy on drug and alcohol abuse and to make clear the consequences for all violators of this policy.  This period of instruction will also discuss the dangers of drug and alcohol abuse, both to the individual and the military community.

GOAL.  The poolee, without the aid of references, will comply with the Marine Corps Drug and Alcohol Abuse Program.

ENABLING LEARNING OBJECTIVES.  The poolee, without the aid of references, will:

1.  State the Marine Corps policy on illegal drug use.

2.  State the purpose of the Marine Corps Urinalysis Testing Program.

3.  State the legal consequences of the use, possession, or distribution of illegal drugs.

4.  State the administrative actions that can result from the use, possession, or distribution of illegal drugs.

5.  State the responsibility to one-self and fellow future Marines concerning illegal drug abuse.

6.  State the Marine Corps policy on alcohol abuse.

7.  State the administrative actions that can result from alcohol abuse.

8.  State the responsibility to one-self and fellow future Marines concerning alcohol abuse.

OUTLINE

1.  DRUG ABUSE

 
a.  Marine Corps Policy on Illegal Drug Use.  The distribution, 

possession, or use of illegal drugs is not tolerated in the United States Marine Corps.  Distribution means selling or giving drugs to another person in any given quantity.  It is also illegal to own drug paraphernalia such as roach clips, coke spoons, syringes, wrapping papers, and any other items intended for the illegal use of drugs.

3-1

 
b.  Definition of Illegal Drug Use.  A drug is a substance that when taken changes the functions of the body or mind.  Many drugs are legal and can be bought “off-the-shelf.”  Others are controlled by 

law.  Of these controlled substances, some have no proven medical use and are illegal.  Examples of these are heroin, LSD, and hashish.  Other controlled substances are available with a doctor’s prescription. Using prescription drugs when you do not have a prescription or taking more than the prescribed amount is also illegal.
 
c.  Physical Dangers of Drug Abuse

 

(1) Addiction
 

(2) Damage to organs
 

(3) Chromosome damage
 

(4) Loss of retention
 

(5) Loss of motor coordination
 

(6) Related diseases
 
d.  Psychological Dangers of Drug Abuse

 

(1) Loss of self-respect
 

(2) Failure to face up to problems
 

(3) Flashbacks and bad trips
 
e.  Marine Corps Urinalysis Testing Program

 

(1) The purpose of the Urinalysis Program is to provide the unit commander with a means of deterring any Marine from using illegal drugs, identifying those who illegally use drugs, and confirming drug presence necessary for administrative and/or disciplinary action.
 

(2) All basic training candidates, officer and enlisted, are given a urinalysis within 24 hours of arriving at MCRD or OCS.
 
f.  Consequences of Drug Abuse

 

(1) Legal Actions.  The use of illegal drugs may result in nonjudicial punishment or court martial under the Uniform Code of 
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Military Justice (UCMJ).  The results can be restriction, loss of rank or pay, confinement at hard labor, and even bad conduct discharge.  More importantly, as a Marine, you are responsible for your actions whether you use drugs or not.  Even if you are not charged with illegal drug use, your actions while under the drug’s influence may cause you to find yourself charged with assault, destruction of government property, or any other misconduct that occurred while you were “high.”

 

(2) Administrative Actions

 


(a) Loss of program guarantee or bonus while in the Delayed Entry Program.
 


(b) Failure to be considered for special programs such as an officer program.
 


(c) Unmarried Marines may be denied the privilege of living off base.
 


(d) Married Marines may be evicted from government quarters.
 


(e) On base driving privileges may be revoked.
 


(f) Confirmed incidents of illegal drug use will be recorded in the Service Record Book (and be reported on an As Directed by CMC (DC) fitness report for Sergeants and above).
 


(g) Marines trafficking in illegal drugs will be discharged.
 


(h) Marines found illegally using drugs are not eligible for promotion.
 


(i) Marines found illegally using drugs will be processed for administrative discharge.
 
g.  Your Responsibility As a Marine

 

(1) Most people who are well informed about the effects of drugs rarely abuse them.  You owe it to yourself to learn what the effects of drugs really are and to avoid them.  Do not be satisfied, though, with avoiding drugs yourself.  Marines take care of their own. If you cannot convince your fellow Marines that they should not use drugs, report them.  Do not let friendship or negative peer pressure stop you from doing what you know is right.  In the long run, it is best for all concerned.
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(2) The Commandant of the Marine Corps has said, “There should be no question in anyone’s mind that those who do not meet these standards will be separated from the Marine Corps.  I expect the full support of every Marine in combating the illegal use of drugs.”

2.  ALCOHOL ABUSE

 
a.  Marine Corps Policy on Alcohol Abuse.  Alcohol abuse is not tolerated in the United States Marine Corps.
 
b.  Definition of Alcohol Abuse.  Any irresponsible use of an alcoholic beverage which leads to misconduct, unacceptable social behavior, or impairment of an individual’s performance of duty, physical or mental health, financial responsibility, or personal relationships
 
c.  Indicators of Alcohol Abuse

 

(1) Hangover
 

(2) Blackout
 

(3) Fatigue
 

(4) Frequent sick call
 

(5) Social problems
 
d.  Administrative Actions Resulting from Alcohol Abuse

 

(1) If a Marine is an alcohol abuser, it is quite possible that this abuse will have a negative effect on his performance as a Marine.  This can delay promotions.


(2) Authorization to operate a government vehicle can be denied.
 

(3) Base driving privileges for private vehicles will be suspended for one year for any Marine convicted of driving under the influence of alcohol on or off base.


(4) Unmarried Marines may be denied the privilege of living off base.


(5) Married Marines may be evicted from government quarters if that Marine’s alcohol abuse affects quarters residents.
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(6) Confirmed incidents of alcohol abuse will be entered in the Service Record Book.  The Marine involved will be formally counseled by the Commanding Officer.
 

(7) Continued alcohol abuse will result in separation from the Marine Corps for reason of unsuitability.

e.  Your Responsibility As a Marine

 

(1) Alcohol is legal for those over the age of 21; however, misconduct as a result of alcohol abuse is illegal.  Every Marine is responsible for his own actions whether under the influence of alcohol or not and will be held strictly accountable for those actions under the Uniform Code of Military Justice.  If you don’t drink, don’t start.  If you do drink, learn not to drink too much.  If you think that you need to prove something to your friends, prove that you are responsible for taking care of yourself and avoid the problems of alcohol abuse.
 

(2) Marines take care of their own.  Alcohol abuse by any Marine, on liberty or in garrison, is the responsibility of every Marine. Alcohol abuse must be avoided or corrected.  Stopping alcohol abuse by Marines is a responsibility of all Marine.
 

(3) The Commandant of the Marine Corps has said, “Those who do not meet these standards will be separated from the Marine Corps.  The privilege of being a Marine includes the responsibility for maintaining the highest standards of discipline, conduct, and performance.  Alcohol abuse is a form of indiscipline that can seriously reduce the overall value and effectiveness of the individual Marine and degrade the operational effectiveness of Marine’s organization.  Those who choose to abuse alcohol will be identified and assisted to the degree possible, but in all cases, held accountable for their actions.”
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Name________________________________                Date_____________

Drug and Alcohol Abuse

TEST

1.  In your own words state the Marine Corps policy on drug abuse. 

___________________________________________________________________

___________________________________________________________________

2.  The use of drugs while in the Delayed Entry Program can cause you to lose your program guarantee or bonus.

TRUE
______________


FALSE ______________

3.  In your own words state the Marine Corps policy on alcohol abuse.

___________________________________________________________________

___________________________________________________________________

3.  Which of the following administrative actions may results from alcohol abuse?

 
a. Base driving privileges for private vehicles will be suspended for one year if convicted of DUI on or off base.

 
b.  Married Marines may be evicted from government quarters if alcohol abuse affects quarters residents.

 
c.  Continued alcohol abuse will result in separation from the Marine Corps for reason of unsuitability. 

 
d.  All of the above.

Height _________ inches


Pull-ups
__________

Weight __________ pounds


Crunches 
__________

Run        __________
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MILITARY CUSTOMS AND COURTESIES

PURPOSE.  To provide the poolee with a good working knowledge of customs, courtesies and Marine terminology.  Instruction will be provided regarding your behavior and bearing as a United States Marine, along with Marine Corps ranks structure and the proper guidelines for saluting.

GOAL.  The poolee, without the aid of references, will:

1.  Render appropriate military courtesies.

2.  When placed in a situation requiring the application of Marine Corps customs, demonstrate an accurate knowledge of common Marine Corps custom.

ENABLING LEARNING OBJECTIVES.  The poolee, without the aid of references, will:

1.  State who must be saluted.

2.  State when a salute is rendered.

3.  Demonstrate the method for addressing officers.

4.  When given the below list of Marine quotations and saying, explain the origins and meaning of each:

 
a.  “First to fight.”

 
b.  “Uncommon valor was a common virtue.”

 
c.  “Retreat hell, we just got here.”

5.  Recite the first verse of the Marines Hymn.

6.  When given a list of civilians times, convert civilian time to military time.

7.  List the entire Marine Corps enlisted and officer grade structure.

OUTLINE

1.  BEARING AND MILITARY COURTESY
 
a.  Bearing.  The way you carry yourself and conduct yourself is called bearing.
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b.  Bearing in Uniform
 

(1) Remain covered indoors while “Under Arms,” except while in a dining facility or chapel.

 

(2) Walk to the left, abreast, and in step with a senior.

 

(3) Always remove your cover indoors when not armed and always stay covered out of doors unless you are at divine services.

 

(4) When enlisted Marines address higher-ranking NCOs, they always use rank, or rank and last name.

 

(5) Privates, Privates First Class, and Lance Corporals are addressed by last name or their rank.

 

(6) While in uniform, either on or off base, DO NOT:

 


(a) Put hands in your pocket.

 


(b) Chew gum.

 


(c) Whistle.

 


(d) Smoke (NOT PERMITTED INDOORS).

 


(e) Embrace or hold hands.

 


(f) Hold an umbrella – not even as an escort.

 
a.  Saluting
 

(1) Courtesy.  Juniors salute first.

 

(2) Rules for Saluting
 


(a) Uncovered.  The salute is not given uncovered except to avoid embarrassment.

 


(b) Greetings When Saluting
 



1 “Good Morning/afternoon/evening, Sir.”

 



2 More than one officer:  “Good morning/afternoon/evening, Gentlemen.”

 



3 “Good Morning/afternoon/evening, Ma’am.”
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4 More than one female officer:  “Good morning/afternoon/evening, Ladies.”

 


(c) Saluting While Walking.  Render the salute 6 to 30 paces.  Do not halt unless spoken to by an officer.

 

(3) Where and When to Salute
 


(a) Officers in Uniform.  Render hand salute.  If armed, render appropriate rifle salute.

 


(b) Officers in Civilian Clothes.  An officer in civilian clothes will be saluted if recognized.



(4) Talking With Officers
 


(a) Salute.

 


(b) Stand at attention until given at ease.

 


(c) When conversation ends, salute as the officer leaves.

 

(5) Officers in Vehicles.  Salute officers in vehicles.  Salute vehicles with blue stickers, standards or plates with officer rank.

 

(6) National Anthem.  Face the direction of the flag or music and render salute at attention.

2.  TRADITIONAL SAYINGS AND QUOTATIONS
 
a.  “First to Fight!”  Recruiting poster WWI.

 
b.  “Tell it to the Marines.”  King Arthur believed flying fish story.

 
c.  Espirit de Corps.  Driving spirit behind a Marine.
 
d.  The President’s Own.  Band founded in 1798.
3.  MISCELLANEOUS MARINE CORPS LORE

 
a.  “Retreat, Hell!  We just got here!”  Marine Captain in France during WWI.
 
b.  “Uncommon Valor was a Common Virtue” Iwo Jima 1945.
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c.  Why the British Didn’t Burn the Commandant Quarters.  Respected the Marines fighting ability.
 
d.  Concern for the Welfare of Your Men

 

(1) Marine leaders make sure their men are comfortably clothed, housed and justly treated.
 

(2) In the field, Marine leaders eat only after all their men have eaten.
 

(3) Marines never leave their wounded or dead on the battlefield.

4.  MARINE CORPS CUSTOMS

 
a.  Birthday.  The birthday of the Marine Corps is 10 November 1775.  The legendary birthplace of the Marine Corps was Tun Tavern, a favorite meeting place in 18th century Philadelphia.
 
b.  Emblem.  The Marine Corps emblem consists of the eagle, globe, and anchor.  The globe and anchor signify worldwide service and sea traditions.  The spread eagle is a symbol of the nation itself.
 
c.  Motto.  The motto of the Marine Corps is “Semper Fidelis” which is Latin for “Always Faithful”
5.  THE MARINES HYMN.  When the Marines’ Hymn is played, all Marines will come to attention whether in or out of uniform.
Marines’ Hymn

From the Halls of Montezuma, to the shores of Tripoli,

We fight our country’s battles, in the air, on land and sea,

First to fight for right and freedom, and keep our honor clean,

We are proud to claim the title of UNITED STATES MARINES.

Our flag’s unfurled to every breeze, from dawn to setting sun,

We have fought in every clime and place, where we could take a gun.

In the snow of far off northern lands, and in sunny tropic scenes,

You will find us always on the job – THE UNITED STATES MARINES.

Here’s health to you and to our Corps, which we are proud to serve,

In many a strife we’ve fought for life, and never lost our nerve, 

If the Army and the Navy, ever look on heaven’s scenes,

You will find the streets are guarded by UNITED STATES MARINES.
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6.  MILITARY TIME.  In the military we use a time system different from that in the civilian world.  The system we use is less complicated and confusing when speaking of AM and PM.  In the afternoon we simply continue to count instead of starting all over again.  (EXAMPLE:  6:00 PM is 12 NOON PLUS 6 = 1800).  Following is a list of civilian times converted to military times:
CIVILIAN TIME  MILITARY TIME

    CIVILIAN TIME  MILITARY TIME
_
_____  _AM ___________ 

                 PM_____________

  1:00


0100



  1:00


1300


  2:00


0200



  2:00


1400


  3:00


0300



  3:00


1500


  4:00


0400



  4:00


1600


  5:00


0500



  5:00


1700


  6:00


0600



  6:00


1800


  7:00


0700



  7:00


1900


  8:00


0800



  8:00


2000


  9:00


0900



  9:00


2100

 10:00


1000



 10:00


2200


 11:00


1100



 11:00


2300


 12:00


1200



 12:00


2400
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7.  MARINE CORPS RANK INSIGNIA
Marine Officers Insignia 




Marine Enlisted Insignia 

and Pay Grades






and Pay Grades

 INCLUDEPICTURE "http://www.campvishus.org/images/USMCRank/o10.gif" \* MERGEFORMATINET 


       General  
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                                                    (O-10)




Sergeant Major
Sergeant

Master









of the

Major

Gunnery










Marine Corps
(E-9)

Sergeant










(E-9)



(E-9)
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       Lieutenant General 








         (O-9)
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  Major General 
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                       (O-8)




    First

   Master 

  Gunnery 

  Sergeant

  Sergeant

  Sergeant

    (E-8)

    (E-8)

    (E-7)
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                            Brigadier General






         (O-7)
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       Colonel 
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         (O-6)




Staff Sergeant
  Sergeant
                 Corporal







    (E-6)

     (E-5)
                    (E-4)
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Lieutenant Colonel 

    


         (O-5)
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        Major 
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    (No Insignia)


 


        (O-4)




Lance Corporal
  Private First            Private

(E-3)

   Class  (E-2)             (E-1)
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Captain
       First Lieutenant 
         Second Lieutenant

   (O-3)

(O-2)
          (O-1)          (gold)
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Chief  Warrant       Chief Warrant        Chief Warrant            Chief Warrant            Warrant
  Officer-5                 Officer-4
           Officer-3                   Officer-2                   Officer-1

    (W-5)                      (W-4)                     (W-3)                         (W-2)                        (W-1)
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8.  COMMONLY USED MARINE CORPS AND NAVAL TERMS
TERM



MEANING

ADRIFT


Loose from towline or moorings, scattered about, 

not in proper stowage.

AFT 



Referring to or toward the stern (rear) of a 

vessel.

ALL HANDS


All members of a command.

AS YOU WERE

Resume former activity.

ASHORE
Any place outside of a naval or Marine Corps reservation.  It does not matter if the barracks are miles from the sea, once the Marine steps outside the gate of a naval reservation; he or she is “ashore.” 

AT EASE


Stop moving and keep quiet.

AYE, AYE, SIR
Required official acknowledgement of an order meaning, “I have received, understand, and will carry out the order or instruction.”

BARRACKS
Building where Marines live.

BELOW
When a Marine goes downstairs, he or she goes BELOW.

BIVOUAC
An area where you pitch tents in the field to stay overnight.

BLOUSE
Coat.

BOONDOCKS
The “sticks”, a long way from the center of action.

BRIG
A place of confinement.  A prison.

BRIGHTWORK
Brass or shiny metal, i.e. water faucets, doorknobs, etc.

BROWN BAGGER
Slang for a married Marine.  One who carries his lunch.
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TERM



MEANING

BULKHEAD
A wall.

BUNK OR RACK
Bed.

BUTTKIT
An ashtray.

CARRY ON
The order to resume previous activity.

CHIT
A receipt or authorization, a piece of paper.

CHOW OR MESS
Food.

CHOW DOWN
To eat.

CMC
Commandant of the Marine Corps.

CO
Commanding Officer (Never “Old Man”)

COLORS
A national flag.

COVER
Hat.

CRUISE OR TOUR
Period of enlistment.

DECK
The floor.  Technically, when speaking of shipboard locations, horizontal platforms located below the main deck are referred to as decks; those above the deck are called “levels.” 

DINING FACILITY OR
Where you eat your meals.

MESS HALL

DRILL



March.

ESPIRIT DE CORPS
 
Spirit of camaraderie.

FIELD



Boondocks where you train.

FIELD DAY


Barracks cleanup.  Clean up an area.

FIELD SCARF

Regulation Marine Corps uniform necktie.

FORE



Towards the bow (FRONT OF SHIP).
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TERM



MEANING

GALLEY
Shipboard kitchen, kitchen of a mess hall, mobile field mess.

GANGWAY
An opening in the rail or bulwarks giving access to the ship.  A command or announcement to stand aside or to stand clear to let someone through or go ahead (usually a senior).

GEAR LOCKER
Storage room or locker for cleaning purposes.

GEEDUNK
Candy, ice cream, soda, etc.  Also called “pogie bait.”  The place aboard ship where these items can be purchased.

GI CAN
Trash or garbage can.

GI HOUSE
A place where garbage is temporarily kept.

GUNG HO
Working together, in the spirit.

HATCH
Door or doorway.

HEAD
Latrine or toilet.

IRISH PENNANTS
Thread hanging from your uniform.

KNOCK IT OFF
Stop what you are doing, i.e. talking, moving about.

LADDER
Stairs.

LEAVE
Authorized vacation.

LIBERTY
Absence from the ship or command for less than 96 hours for purposes of rest and recreation, which is not charged as leave.  Said only of enlisted personnel.  Officers take “shore leave.”

LISTEN UP
Be quiet and listen.

MESSMEN
Marines that help in mess halls.

MOS
Military occupational specialty.
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TERM



MEANING

NCO
Noncommissioned officer.

NCOIC
Noncommissioned officer in charge.

OVERHEAD
A ceiling. 

PASSAGEWAY
Corridor or hallway.

PFT
Physical fitness test.

POLICE
To straighten or tidy up.

PORT
Left.

PORTHOLE
Window.

PX
Post Exchange, comparable to a civilian department store.

QUARTERS
A place to live, i.e. house, barracks, etc.

QUARTERDECK
The ceremonial location on board ship when the ship is moored or at anchor.  It is located very close to the brow or accommodation ladder and is the watch section for the Officer of the Deck.  The quarterdeck location may change depending upon the arrangements for access to the ship.

REEFER
A large refrigerator or refrigerated rooms.

REVEILLE
Bugle call announcing a new day.  Time to get up.

SCOOP OR DOPE
News or information.

SCULLERY
Where dishes or trays are washed.

SCUTTLEBUTT
Gossip or unfounded rumor, also a drinking fountain.

SECURE
Stop, finish, and end.

SEMPER FIDELIS
Marines’ motto.  Always faithful to God, Country and Corps.



4-10

TERM



MEANING

SICK BAY
Hospital or dispensary. 

SICK CALL


A time to report to sickbay.

SHIP OVER


Reenlist.

SHOVE OFF


Leave the vicinity.

SMOKING LAMP
…with regard to tobacco use when smoking is permitted, the smoking lamp is said to be “lighted.”

SNAPPING IN
Practicing getting into firing position.

SPUD LOCKER
A place where fresh vegetable are stored or prepared.

SQUADBAY
Large room where Marines live.

SQUARE AWAY
To straighten, make ship-shape, or to get settled in a new job or home, also to inform or admonish someone in an abrupt or curt manner.

STARBOARD
Right.

SURVEY
Turn in unserviceable items.

SWAB
A mop.

TAPS
Bugle call announcing the end of a day.  Time to sleep.

TOPSIDE
Upstairs.

TURN TO
Begin work, get started.

UNDER ARMS
Armed with a weapon.
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Name________________________________                Date_____________

Military Customs and Courtesies

TEST

1.  Name the following pay grades.

 
a.  1 stripe up & cross rifles: ________________________________

 
b.  3 stripes up & cross rifles & 1 rocker:_____________________

 
c.  3 stripes up, bursting bomb & 4 rockers:____________________

 
d.  1 stripe up: _______________________________________________

 
e.  3 stripes up & cross rifles: _______________________________

f. 3 stripes up, USMC emblem w/1 star on each side & 4 rockers:

________________________________________________________________

 
g.  3 stripes up, diamond & 3 rockers: _________________________

 
h.  2 stripes up & cross rifles: _______________________________

 
i.  3 stripes up, cross rifles, 3 rockers: _____________________

 
j.  3 stripes up, cross rifles, 2 rockers: _____________________

 
k.  3 stripes up, star & 4 rockers: ____________________________

 
l.  1 silver oak leaf: _________________________________________

 
m.  2 silver stars: ____________________________________________

 
n.  2 silver bars, sided by side: ______________________________

 
o.  1 gold bar: ________________________________________________

 
p.  1 gold oak leaf: ___________________________________________
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2.  What time is it?

 
a.  8 p.m.:__________________
f.  1500: ___________________

 
b.  0200:____________________
g.  1800: ___________________


c.  7 a.m.:__________________
h.  8 a.m.:__________________


d.  11 a.m.:_________________
i.  0600: ___________________

 
e.  2200:____________________
j.   2000: __________________

3.  Describe the origin of the following term, “Uncommon valor was a common virtue.” 

___________________________________________________________________

___________________________________________________________________

Height
__________ inches

Weight
__________ pounds

Pull-ups
__________

Crunches
__________

Run

__________
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CODE OF CONDUCT

PURPOSE.  The purpose of this period of instruction is to introduce the poolee to the Code of Conduct for the American Fighting Man.

GOAL.  The poolee will, without the aid of references, apply the six articles of the Code of Conduct to situational cases.

ENABLING LEARNING OBJECTIVES.  The poolee, without the aid of references, will:

1.  When given an article of the Code of Conduct, explain the article in their own words.

2.  From a list of items, select four specific items of information a Marine is required to give to his captors.

OUTLINE

1.  ARTICLE I.  “I AM AN AMERICAN, FIGHTING IN THE FORCES WHICH GUARD MY COUNTRY AND OUR WAY OF LIFE.  I AM PREPARED TO GIVE MY LIFE IN THEIR DEFENSE.”
 
a.  Interpretation.  I am a Marine.  I will fight and, if necessary, die for my country and our way of life.

 
b.  Example.  Resistance can demand the ultimate sacrifice, YOUR LIFE.  Lance Corporal Jimenez made that sacrifice while serving as a Fire Team Leader with Company K, Third Battalion, Seventh Marines, First Marine Division in operations against the enemy in the Republic of Vietnam on 28 August 1969.  On that date, Lance Corporal Jimenez’s unit came under heavy attack by North Vietnamese Army soldiers concealed in well-camouflaged emplacements.  Lance Corporal Jimenez reacted by seizing the initiative and plunging forward toward the enemy position.

 
He personally destroyed several enemy personnel and silenced an

anti-aircraft weapon.  Shouting encouragement to his companions, Lance Corporal Jimenez continued his aggressive forward movement.  He slowly maneuvered to within ten feet of hostile soldiers who were firing automatic weapons from a trench and, in the face of vicious enemy fire, destroyed the position.  Although he was by now the target of concentrated fire from hostile gunners intent upon halting his assault, Lance Corporal Jimenez continued to press forward.  As he moved to attack another enemy soldier, he was mortally wounded.  

Because of his unconquerable courage, aggressive fighting spirit, and
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unfaltering devotion to duty, Lance Corporal Jimenez was awarded the Medal of Honor posthumously.

2.  ARTICLE II.  “I WILL NEVER SURRENDER OF MY OWN FREE WILL.  IF IN COMMAND, I WILL NEVER SURRENDER THE MEMBERS OF MY COMMAND WHILE THEY STILL HAVE THE MEANS TO RESIST.”
 
a.  Interpretation.  I will never surrender as long as I can fight, nor will I surrender my men if they can fight.  If they lose the means to fight, they will take all possible steps to evade capture.

 
b.  Example.  During the Vietnam War, Captain Walsh, an aviator, ejected from his stricken aircraft and parachuted to the ground.  He landed in the midst of a sizeable enemy unit.  He immediately drew his service revolver and fired on the opposing force, inflicting a casualty.  Taking cover, he continued to engage his adversaries until he ran out of ammunition, at which time he was captured.   Placed in a boat enroute to a POW camp, he attempted to escape, but was unsuccessful.  Once formally imprisoned, Captain Walsh maintained his high degree of courage by resisting his steadfast policy of no cooperation with the enemy, he provided leadership by example for his fellow POWs.  For his courage, resourcefulness and devotion to duty, he was awarded the Bronze Star Medal.

3.  ARTICLE III.  “IF I AM CAPTURED, I WILL CONTINUE TO RESIST BY ALL MEANS AVAILABLE.  I WILL MAKE EVERY EFFORT TO ESCAPE AND AID OTHERS TO ESCAPE.  I WILL ACCEPT NEITHER PAROLE NOR SPECIAL FAVORS FROM THE ENEMY.”
 
a.  Interpretation.  If I am captured, I will not take any favors or special treatment from the enemy, but I will resist and escape, if possible.  If I can help others to escape, I will do so.

 
b.  Example.  One prisoner who escaped against great odds was Lieutenant Charles F. Klusmann, a U.S. Navy pilot, shot down over Laos and captured by the Communists in June 1964.  Lieutenant Klusmann at once decided to escape, if possible.  In August, after 2 months of solitary confinement, he was moved to another building where some Laotians were imprisoned.  Here, he and two other prisoners cautiously mapped out an escape plan.  Their moment came in late August, and they succeeded in breaking out of the prison compound.  Throughout the night, the three escapees traveled through rice paddies and along wooded trails.  A communist patrol recaptured one of the Laotians the next day, but the other two escapees evaded the patrol by moving in the brush.  After running for 2 hours, they slowed to a walk, keeping to animal trails.  A chilling rain that
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night added to their misery.  At dawn the following day, they were on their way again, heading toward friendly troops, which they believed to be beyond a high mountain.  Keeping a close watch for communist patrols, the two succeeded in crossing over the mountain by late afternoon.  That night they risked a small fire to cook some squash they had found.

 
Early the next morning they resumed their march.  Since their escape, Lieutenant Klusmann and his companion had been bothered by painful leech bites, which caused their legs to swell.  Klausmann’s right leg was in such bad shape that he could not lift it without using his hand to lever it along, but by mid afternoon the two reached a friendly outpost.  That evening a plane was called in to fly Lieutenant Klausmann to safety, capping his escape with a final triumph.

4.  ARTICLE IV.  “IF I BECOME A PRISONER OF WAR, I WILL KEEP FAITH WITH MY FELLOW PRISONERS.  I WILL GIVE NO INFORMATION NOR TAKE PART IN ANY ACTION, WHICH MIGHT BE HARMFUL TO MY COMRADES.  IF I AM SENIOR, I WILL TAKE COMMAND.  IF NOT, I WILL OBEY THE LAWFUL ORDERS OF THOSE APPOINTED OVER ME AND WILL BACK THEM UP IN EVERY WAY.”
 
a.  Interpretation.  If I am a prisoner, I will help my fellow prisoners and not sell them out for favors from the enemy.  If senior, I will take charge; if not, I will follow the orders of the senior prisoner, regardless of his branch of service (U.S. or allied nation).

 
b.  Example.  While interned as a prisoner of war by the Viet Cong in Vietnam from December 1967, Colonel (then Captain) Cook answered the call for leadership.  Repeatedly assuming more than his share of manual labor so the other prisoners of war could improve the states of their health, Colonel Cook willingly and unselfishly put the interest of his comrades before that of his own well being and eventually, his life.  Giving more needy men his medicine and drug allowance while constantly nursing them, he risked infections from contagious diseases while his health deteriorated rapidly.  This unselfish and exemplary conduct, coupled with his refusal to stray even the slightest from the Code of Conduct, earned him the deepest respect from not only his fellow prisoners, but his captors as well.  Rather than negotiate for his own release or better treatment, he steadfastly frustrated attempts by the Viet Cong to break his unconquerable spirit.  He passed the same resolve on to the men with whose well being he so closely associated himself.  He knew his refusals would prevent his release prior to the end of the war.  Also knowing his chances for prolonged survival would be small in the event of continued refusal, he chose nevertheless to adhere to a Code
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of Conduct far above that which could be expected.  Colonel Cook was awarded the Medal of Honor posthumously.

5.  ARTICLE V.  “WHEN QUESTIONED, SHOULD I BECOME A PRISONER OF WAR, I AM REQUIRED TO GIVE MY NAME, RANK, SERVICE NUMBER, AND DATE OF BIRTH.  I WILL EVADE ANSWERING FURTHER QUESTIONS TO THE UTMOST OF MY ABILITY.  I WILL MAKE NO ORAL OR WRITTEN STATEMENTS DISLOYAL TO MY COUNTRY AND ITS ALLIES OR HARMFUL TO THEIR CAUSE.”

a.  Interpretation.  If a prisoner, I will give my service number (social security number), name, rank, and date of birth.  I may fill out Geneva Convention Capture Card, but I am not required to.  I may also write letters home and talk with the enemy about matters of health and welfare.  I will say or sign nothing that may hurt my fellow prisoners, my country, or its allies.  

 
b.  Example.  Shortly after his capture during the Vietnam War, Captain (then First Lieutenant) Dibernardo and a group of prisoners began a journey to a permanent installation.  

 
During this journey, he exerted positive leadership by maintaining the military organization of the men at all times.  In the first of the temporary camps the group occupied, he instructed his group to resist by not providing anything more than the most basic biographical information.  Although subjected to routine cruelties for refusal to cooperate, Captain Dibernardo continued to provide leadership and guidance for his group.

5.  ARTICLE VI.  “I WILL NEVER FORGET THAT I AM AN AMERICAN, FIGHTING FOR FREEDOM, RESPONSIBLE FOR MY ACTIONS, AND DEDICATED TO THE PRINCIPLES WHICH MAKE MY COUNTRY FREE.  I WILL TRUST IN MY GOD AND IN THE UNITED STATES OF AMERICA.”
 
a.  Interpretation.  I am a Marine fighting for my country.  I will be responsible for my conduct, and I will trust in my God and my Country.

 
b.  Example.  In 1966, Lieutenant (jg) Dieter Dengler, a U.S. Navy pilot, added another illustrious chapter to the traditions of U.S. fighting men.  While on a mission over North Vietnam near the 

Laotian border on 1 February, his plane was crippled by ground fire and crashed.  Unable to avoid capture, Lieutenant Dengler repeatedly refused to give his captors any military information or to sign a propaganda statement condemning the United States.  Lieutenant Dengler and another prisoner, U.S. Air Force First Lieutenant Duane Martin, a helicopter pilot, escaped.  The two men, barefoot and weakened by malnutrition and illness, traveled by foot and raft 
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toward safety.  A villager killed Lieutenant Martin but Lieutenant Dengler managed to signal a friendly plane and was rescued by helicopter on the 22nd day of his trek to freedom.
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Name______________________________                  Date_____________

Code of Conduct

TEST

1.  Explain, in your own words, the following articles of the Code of Conduct:

 
a.  Article II.  “I will never surrender of my own free will.  If in command, I will never surrender the members of my command while they still have the means to resist.”

___________________________________________________________________

___________________________________________________________________

 
b.  Article IV.  “If I become a prisoner of war, I will keep faith with my fellow prisoners. I will give no information nor take part in any action, which might be harmful to my comrades.  If I am senior, I will take command.  If not, I will obey the lawful orders of those appointed over me and will back them in every way.”

___________________________________________________________________

___________________________________________________________________

 
c.  Article VI.  “I will never forget that I am an American, fighting for freedom, responsible for my actions, and dedicated to the principles which made my country free.  I will trust in my God and in the United States of America.”

___________________________________________________________________

___________________________________________________________________

2.  Circle the letter of the four items a Marine is required to give his captors.

 
a.  Name




e.    Date of birth

 
b.  Unit




f.    Family address

 
c.  Unit Location


g.    Name of next of kin

 
d.  Rank




h.    Social security number
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Height ______ inches

Pull-ups ______

Weight ______ pounds

Crunches ______

Run ______
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GENERAL ORDERS

PURPOSE.  The purpose of this period of instruction is to present the General Orders governing interior guard and to present situations in the use of the eleven general orders.

GOAL.  The poolee will, without the aid of references, apply the eleven general orders.

ENABLING LEARNING OBJECTIVES.  The poolee, without the aid of references, will:

1.  State the purpose of interior guard.

2.  Recite the eleven general orders.

3.  When given a specific situation pertaining to a general guard procedure, recite the general order to which the situation applies.

OUTLINE

1.  PURPOSE OF INTERIOR GUARD.  The guard is detailed by a commander to preserve order, protect property and enforce regulations within the jurisdiction of command.

2.  GENERAL ORDERS
 
a.  GENERAL ORDER 1.  “TO TAKE CHARGE OF THIS POST AND ALL GOVERNMENT PROPERTY IN VIEW.”

 

(1) Take Charge of This Post.  You are responsible for your post and everything that takes place on it.

 

(2) All Government Property In View.  Check your post thoroughly when posted, e.g., window, doors, standing lights, everything.  Watch for violations and unusual activity on and off your post during your tour. 

 
b.  GENERAL ORDER 2.  “TO WALK MY POST IN A MILITARY MANNER, KEEPING ALWAYS ON THE ALERT AND OBSERVING EVERYTHING THAT TAKES PLACE WITHIN SIGHT OR HEARING.”

 

(1) To Walk My Post In A Military Manner.  Your attention to duty while posted as a sentry is reflected in your general appearance, carriage, and alert attitude.
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(2) Keeping Always On The Alert And Observing Everything That Takes Place Within Sight Or Hearing.  Don’t let boredom get the better of you.  Find ways to stay alert, and DO observe everything that takes place on or near your post.


c.  “GENERAL ORDER 3.  “TO REPORT ALL VIOLATIONS OF ORDERS I AM INSTRUCTED TO ENFORCE.”

 

(1) Your actions while on post will be guided by the 11 General Orders, the special orders for your post and any additional instruction given by officers and noncommissioned officers of the guard.

 

(2) Report All Violations.  You must report all violations pertaining to any of the orders that guide your actions while on post to the Corporal of the Guard.

 
d.  GENERAL ORDER 4.  “TO REPEAT ALL CALLS FROM POSTS MORE DISTANT FROM THE GUARDHOUSE THAN MY OWN.”

 

(1) To Repeat All Calls.  If you hear any call, you will pass it on to the guardhouse.

 

(2) From Posts More Distant From the Guardhouse Than My Own.  You will often find that your post is equipped with a radio or telephone.  Sometimes the sentry on another post will not be able to get to his phone.  If you hear his call, you will have to use your own judgment to determine if you should use your phone or simply repeat the call.

 
e.  GENERAL ORDER 5.  “TO QUIT MY POST ONLY WHEN PROPERLY RELEIVED.”

 

(1) To Quit My Post Only When Properly Relieved.  You may quit (leave) your post only if relieved by a member in the guard chain of command.

 

(2) If you become sick or for some other reason need to be relieved, you must remain at your post until a proper relief arrives.

 
f.  GENERAL ORDER 6.  “TO RECEIVE, OBEY AND PASS ON TO THE SENTRY WHO RELIEVES ME, ALL ORDERS FROM THE COMMANDING OFFICER, OFFICER OF THE DAY, AND OFFICERS AND NON-COMMISSIONED OFFICERS OF THE GUARD ONLY.



(1) As a sentry, you will receive orders pertaining to the conduct of your post only from members of the guard.
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(2) Upon being relieved, you must pass on all orders you were given prior to and during your tour on your post.


g.  GENERAL ORDER 7.  “TO TALK TO NO ONE EXCEPT IN THE LINE OF DUTY.”

 

(1) Talk To No One.  You may be tempted to talk to people who are on or near your post.  DON’T!  Keep your mind on your duties.

 

(2) Except In The Line Of Duty.  Line of duty means government business pertaining to your job as sentry on your post.  Conversations with all personnel will be short, concise, and official.

 
h.  GENERAL ORDER 8.  “TO GIVE THE ALARM IN CASE OF FIRE OR DISORDER.”

 

(1) To Give The Alarm.  This is the key to your action.  Sound the proper alarm immediately by the fastest and most effective means available.

 
i.  GENERAL ORDER 9.  “TO CALL THE CORPORAL OF THE GUARD IN ANY CASE NOT COVERED BY INSTRUCTION.”

 

(1) To Call The Corporal Of The Guard.  As a sentry on post, you are to call the guardhouse for instructions or assistance when you are in doubt concerning the proper action to take.

 

(2) In Any Case Not Covered By Instruction.  You will usually have special orders and instructions pertaining to the conduct of your post.  When an incident not covered occurs, you must call the Corporal of the Guard.

 
j.  GENERAL ORDER 10.  “TO SALUTE ALL OFFICERS AND ALL COLORS AND STANDARDS NOT CASED.”  

 

(1) To Salute All Officers.  Which officers?  All officers of the guard, U.S. Armed Forces, and U.S. Allies are to be saluted by you, as a sentry, on post.

 

(2) All Colors And Standards Not Cased.  You must remain alert to the military courtesy required of a sentry.  You will salute uncased colors and standards.
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j.  GENERAL ORDER 11.  “TO BE ESPECIALLY WATCHFUL AT NIGHT AND DURING THE TIME FOR CHALLENGING, TO CHALLENGE ALL PERSONS ON OR NEAR MY POST, AND TO ALLOW NO ONE TO PASS WITHOUT THE PROPER AUTHORITY.”

 

(1) Be Especially Watchful At Night.  Be aware of the limits of your post and its problem areas and watch for intruders.



(2) Challenge Persons On Or Near My Post.  Challenge and check all persons on or near your post to determine their business on your post.

 

(3) Allow No One To Pass Without Proper Authority.  Detain anyone attempting to pass without authority.  Allow no one to pass  if you are in doubt about him.

3.  GENERAL ORDERS MEMORY KEY
 
a.  General Order 1 – To take

 
b.  General Order 2 – To Walk

 
c.  General Order 3 – To Report

 
d.  General Order 4 – To Repeat

 
e.  General Order 5 – To Quit

 
f.  General Order 6 – To Receive

 
g.  General Order 7 – To Talk

 
h.  General Order 8 – To Give

 
i.  General Order 9–To Call

 
j.  General Order 10–To Salute

 
k.  General Order 11 – To Be
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Name_______________________________


Date_____________

General Orders

TEST

1.  Match the General Order Number (Column A) with the General Order (Column B).

Column A






Column B

General Order 1 ______
To talk to no one except in the line of duty.





General Order 2 ______
To report all violations of orders I am   


instructed to enforce.



General Order 3 _____
To salute all officers and all colors and 


standards not cased.



General Order 4 _____
To receive, obey, and pass on to the sentry who 


relieves me all orders from the commanding 


officer, officer of the day, all officers     


and non-commissioned officers of the guard 


only. 

General Order 5 _____
To quit my post only when properly relieved.

General Order 6 _____
To take charge of this post and all government 


property in view.

General Order 7 _____
To call the Corporal of the Guard in any case                                             



not covered by instruction.

General Order 8 _____
To walk my post in a military manner keeping        



always on the alert and observing everything 



that takes place within sight or hearing.

General Order 9 _____
To give the alarm in case of fire or disorder.

General Order 10 _____
To be especially watchful at night and during  


the time for challenging, to challenge all  


persons on or near my post, and to allow no one  


to pass without proper authority.

General Order 11 _____
To repeat all calls from posts more distant 


from the guardhouse than my own.
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2.  The purpose of interior guard is:

 
a.  Duty, training and promotion.

b.  Protect property and enforce regulations.

c. To watch the interior of buildings.

d. Preserve order

e. b and d

Height 
__________ inches

Weight
__________ pounds

Pull-ups
__________
Crunches
__________
Run

__________
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ROLE OF A MARINE

PURPOSE.  The purpose if this period of instruction is to introduce the poolee to those qualities of professionalism, patriotism, and civic duty that will be expected of you as a member of the United States Marine Corps.  During this period of instruction we will discuss the meaning of patriotism and professionalism and we will discuss the role of the United States Marine Corps and how you will be expected to fulfill that role.  We will also take a close look at your oath of enlistment and see exactly how that will apply to you.

GOAL.  The poolee will, with the aid of references, employ basic leadership.

ENABLING LEARNING OBJECTIVES.  The poolee, with the aid of references, will:

1.  Define the term “personal values.”

2.  Explain the importance of having high personal values.

3.  Explain the role of the Marine Corps as a force-in-readiness.

4.  Define professionalism.

5.  Explain his commitment as stated in the oath of enlistment.

OUTLINE

1.  VALUES

 
a.  Values are those things or beliefs that are important to you.
 
b.  Each person develops his own value system through experiences in society.
 
c.  Values such as honesty may be cast aside in a life-threatening crisis.
 
d.  The one value that is unchangeable, even in a life or death situation, is loyalty.  
2.  DUTY


a.  Self-preservation is not always the first law of nature.
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b.  Constant daily sacrifices of personal pleasure and leisure for the common goal is the best expression of duty to others.

c.  Concept of duty to self and duty to others is an old one for Marines; “taking care of our own.”

3.  GOVERNMENT OF THE UNITED STATES

 
a.  Governments established to rule and control the group.
 
b.  Our country was founded on the values of our forefathers.
 
c.  Our government is designed to foster and protect those values and way of life.
 
d.  Declaration of Independence:  We hold these truths to be self evident, that all men are created equal and are endowed by their creator with certain inalienable rights.  That among these rights are the rights to life, liberty and the pursuit of happiness.”
4.  PATRIOTISM.  Marines have a common patriotism; our love for and devotion to country and the people we have sworn to protect.
5.  PROFESSIONALISM

 
a.  Professionalism is defined as the conduct, aims, and qualities that reflect the technical or ethical standards of an occupation.
 

(1) Conduct.  This applies to your bearing and the way you perform your duties.
 

(2) Aims.  These are goals you set for yourself.
 

(3) Qualities.  There are certain qualities of soldierly conduct that are always expected of Marines.  These qualities should reflect all that is honorable and good about military service, devotion to duty, and comradeship.
 
b.  The Marine Corps concept of professionalism and patriotism work hand in hand.
6.  ROLE OF THE MARINE CORPS


a.  Force-in-Readiness.  United States Marines are ready, at any time; to go where trouble happens to be and to protect American lives and property or to restore order.
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b.  What Americans Expect of Marines

 

(1) When trouble comes to our country, Marines, through hard work and devotion to duty, will be ready to answer our country’s call.  Americans picture Marines not only as men but also as members of a lean, serious, professional military organization.
 

(2) When Marines go to war, we invariably turn in a performance that is dramatically and decisively successful- not most of the time, but always.  The mere association of the word “Marines” with a crisis is an automatic source of encouragement and confidence everywhere.
7.  QUALITIES OF MARINES.  The special qualities of a Marine set him apart from all other service personnel.
 
a.  Perseverance.  Perseverance means that Marines will stick to a job until it is completed-not until most of a job is done, but all of it.
 
b.  Integrity.  This quality forms the basis for the trust and confidence that Marines feel in each other.
 
c.  Devotion to Duty.  Marines are expected to put the Marine Corps ahead of themselves.
 
d.  Comradeship.  We belong to a “Band of Brothers” depending on each other during peacetime as well as combat.
 
e.  Teamwork.  Teamwork extends throughout the Corps; it helps spread the workload and make it easier to accomplish the mission.
 
f.  Toughness.  Marines are tough and that is why we can endure more than any enemy.  But let’s not confuse what toughness really means.  Some people mistakenly think that a tough Marine is one that swears a lot, gets drunk and loud, and staggers down the street.  Marines have the capacity to endure more than any enemy because we keep ourselves mentally tough and physically fit.  We have the self-confidence to walk without swagger.  If you understand what being a tough Marine really means, you will continue to develop yourself physically, mentally, and ethically.
 
g.  Obedience.  Obedience is absolutely essential in the Marine Corps.  You must learn how to obey orders instantly and to follow such orders.
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h.  Self-Discipline.  This means you have the desire to do that which you know you must do, even if it means a personal hardship or denial of personal desires.
8.  RESPONSIBILITY OF THE INDIVIDUAL MARINE

 
a.  Develop yourself into the finest Marine you can possibly be.

b.  Know what is right and wrong.
 
c.  Practice your moral courage.
9.  OATH OF ENLISTMENT

 
a.  “Support and defend the Constitution…”
 

(1) Protect our rights and liberties as citizens.
 

(2) By protecting the Constitution you also protect the United States of America.
 
b.  “All enemies foreign and domestic…”
 

(1) Constitution is a contract between the people of the United States and our Government.
 

(2) You are sworn to protect our government against all enemies.
 
c.  “True faith and allegiance to the same…”
 

(1) Faithful to the government.
 

(2) You will not partake in any actions that would discredit or dishonor our nation.
 
d.  “I will obey the orders of the President of the United States and the officers…” Once again, you see that special quality of Marines—obedience.
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Name_______________________________


 Date_____________

Role of a Marine

TEST

1.  In your words, define personal values. __________________________

___________________________________________________________________

___________________________________________________________________

___________________________________________________________________

2.  In the Marine Corps it is not important that we maintain high personal values.  

TRUE




FALSE

3.  Fill in the blanks.  

The United States Marines are ready at any time to go where trouble happens to be and to __________________________ American lives and __________________________or to 

__________________________.

4.  Marines are professionals in the art of soldering. 

TRUE




FALSE

5.  Describe in your own words what the Oath of Enlistment means to you.

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

Height
__________ inches

Pull-ups
______________

Weight
__________ pounds

Crunches
______________





Run

______________
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HEAT CASUALTIES

PURPOSE.  The purpose of this period of instruction is to familiarize the poolee with the types of heat illnesses to include prevention measures for heat illness and the treatment of heat casualties.

GOAL.  The poolee will, without the aid of references, perform emergency first aid treatment for heat casualties.

ENABLING LEARNING OBJECTIVES.  The poolee, without the aid of references, will:

1.  Explain the three preventive measures an individual can take to prevent heat illness.

2.  Describe the symptoms of heat stroke.

3.  Describe the symptoms of heat exhaustion.

4.  Describe the symptoms of heat cramps.

5.  Demonstrate, using a simulated casualty, the emergency treatment to be administered for heat stroke.

6.  Demonstrate, using a simulated casualty, the emergency treatment to be administered for heat exhaustion.

7.  Demonstrate, using a simulated casualty, the emergency treatment to be administered for heat cramps.

OUTLINE

1.  PREVENTIVE MEASURES
 
a.  Drink frequent amounts of water.

 
b.  Acclimatization is the process of allowing the body to become accustomed to new or different climatic conditions.

 
c.  Educate yourself about living and working in a hot climate.

2.  HEAT ILLNESSES, CAUSES, SYMPTOMS, AND TREATMENT
 
a.  Heat stroke is caused by the body being unable to cool itself by sweating.  When this happens, body temperature rises very rapidly and can go well above normal as the body’s natural cooling system literally shuts down.
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(1) The symptoms of heatstroke are:

 


(a) Lack of sweating.




(b) Faintness or unconsciousness.  

 


(c) Hot, dry and red skin.

 


(d) Headaches, dizziness and fast pulse.

 


(e) Convulsions or delirium.

 

(2) The treatment for heatstroke is:

 


(a) Move the victim to the coolest possible place.

 


(b) Remove his clothing.

 


(c) Sponge or spray his body with cold water and fan him.

 


(d) If he is conscious, give him cool water to drink.

 


(e) Get the victim to a medical facility as soon as possible.  Continue to cool his body.  The key is to lower the body temperature.

 
c.  Heat exhaustion is a result of an excessive loss of salt and water through prolonged sweating.

 

(1) The symptoms of heat exhaustion are:

 


(a) Headaches, dizziness, weakness, excessive sweating and muscle cramps.

 


(b) Cool, pale and sweaty skin.

 


(c) Nausea.

 

(2) The treatment for heat exhaustion is:

 


(a) Move the victim to a cool, shady place and loosen his clothing.

 


(b) Treat the victim for shock.
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(c) If conscious, give the victim liberal amounts of water to drink in small sips.

 


(d) Pour water on the casualty and fan him vigorously in order to lower his body temperature. 

 


(e) Seek medical attention.


c.  Heat cramps are caused by a loss of salt from the body.

 

(1) The symptoms of heat cramps are painful muscle spasms, usually in the arms, legs and abdomen.

 

(2) The treatment for heat cramps is:

 


(a) Give the victim large amounts of cool water to drink.

 


(b) Massage the affected area.

 


(c) If there are severe cramps, it may be necessary to seek medical attention.
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Name________________________________                Date_____________

Heat Casualties

TEST

1.  Match the appropriate heat illness (Column A) with the symptoms (Column B).

Column A





Column B

 
a.  Heat Cramps

_____ Lack of sweating, hot dry and red 

 skin, and convulsions.

 
b.  Heatstroke

_____ Painful muscle spasms.

 
c.  Heat Exhaustion
_____ Cool, pale skin, excessive 

 sweating, and nausea.

2.  Which is not a preventive measure to prevent your self from becoming a heat casualty.

 
a.  Drink frequent amounts of water.

 
b.  Take salt tablets.

 
c.  Acclimate your body within the limits of tolerance.

 
d.  Educate yourself about living and working in a hot climate.

Height
__________ inches

Weight
__________ pounds

Pull-ups
__________

Crunches
__________

Run

__________
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INTRODUCTION TO THE UNIFORM CODE OF MILITARY JUSTICE

PURPOSE.  The purpose of this period of instruction is to introduce the poolee to the Uniform Code of Military Justice (UCMJ) as to the intent and meaning of the UCMJ, who it covers, and the major punitive articles contained in the code.  During this period of instruction we will see the difference between punitive and procedural articles of the UCMJ and major punitive articles that will concern you during you tour with the Marine Corps.

GOAL.  The poolee will, with the aid of references, develop behavior that is in compliance with the provisions of the Uniform Code of Military Justice.  

ENABLING LEARNING OBJECTIVES.  The poolee, without the aid of references, will:

1.  State the purpose of the Uniform Code of Military Justice.

2.  List the four sources of military law.

3.  Explain the meaning of the term “punitive articles.”

4.  State three examples of  “punitive articles.”

5.  Describe the offense one would have committed if found guilty of violating any one of the following Articles of the UCMJ.

 
a.  Article 86.

 
b.  Article 89.

 
c.  Article 90.

 
d.  Article 91.

 
e.  Article 121.

 
f.  Article 128.

OUTLINE

1.  UCMJ.  The UCMJ is the military version of laws, which govern actions of personnel within the military establishment.
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2.  PURPOSE OF UCMJ.  The purpose of the UCMJ is to promote good conduct and discipline within the military service by governing the conduct of service members.

3.  ARTICLE 2.   Article 2 of the UCMJ explains which persons are subject to the code.  All of you, upon shipping, are subject to the UCMJ.  You should be aware that you are subject to the UCMJ twenty-four hours a day, regardless of whether you are on leave or liberty, and regardless of where you are.  The UCMJ imposes on each of you the responsibility of obedience to military law.

4.  SOURCES OF MILITARY LAW
 
a.  Constitution.  The basic rights, freedom, and protections afforded Americans by the Constitution are the basic source for military law.  The Congress of the United States, as provided by Article 1, Section 8 of the Constitution, enacted the Uniform Code of Military Justice.  This code not only reaffirms the basic Constitutional rights of servicemen but also provides for adjudication of crimes and offenses, which pertain only to the military.  Crimes such as absence without leave, disrespect to a lawful order, are offenses which would pertain only to military personnel.

 
b.  Federal Statutes.  This source of military law pertains to various laws and regulations passed by the Congress.  An example of these laws would be the UCMJ, the Soldiers, Sailors, and Airmen Civil Relief Act, and the Civil Rights Act of 1964.

 
c.  Federal Regulations.  These are procedural and punitive laws established by the Executive Branch of the government.  These regulations, such as the Manual for Courts-Martial and the Judge Advocate General Manual, were established to promulgate various laws and regulations pertaining to the administration of justice within the military.
 
d.  Federal Court Decisions.  The fourth source of military law comes from the Judicial Branch of the government.  The Court of Military Appeals, and the U.S. Supreme Court supervises military court decisions and rulings to ensure that the accused has been given the protection afforded him under the Constitution and the Bill of Rights.
5.  ARTICLES OF THE UCMJ.  The UCMJ contains 140 articles.  The manual for Courts-Martial is a document published by the President of the United States, which implements the UCMJ.
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6.  PUNITIVE AND PROCEDURAL ARTICLES
 
a.  Procedural.  Articles 1-76 and Articles 135-140 are articles of the UCMJ that are concerned mainly with the procedure and administration of the UCMJ.

 
b.  Punitive.  Articles 77-134 are called punitive articles.  They are crimes for which you may be punished if you are found guilty of violating them.  Some are crimes that are also recognized as such under civilian law, while others are strictly military offenses.

7.  CIVILIAN OFFENSES.  These are considered criminal in military as well as in the civilian community.

 
a.  Article 111, Drunken or reckless driving

 
b.  Article 118, Murder

 
c.  Article 119, Manslaughter

 
d.  Article 120, Rape and Carnal knowledge

 
e.  Article 121, Larceny and wrongful appropriation

 

(1) Any person subject to this chapter who wrongfully takes, obtains, or withholds, by any means, from the possession of the owner or any other person, any money, personal property, or article of value of any kind:

 


(a) With an intent to permanently deprive or defraud another person of the use and benefit of property or to appropriate it for his own use or the use of any person other than the owner, steals that property and is guilty of larceny; or

 


(b) With intent to temporarily deprive or defraud another person of the use and benefit of property or to appropriate it for his own use or the use of any person other than the owner, is guilty of wrongful appropriation.



(2) Any person found guilty of larceny or wrongful appropriation shall be punished as a court-martial may direct.

 
f.  Article 122, Robbery

 
g.  Article 123, Forgery

 
9-3

 
h.  Article 124, Maiming

 
i.  Article 125, Sodomy

 
j.  Article 126, Arson

 
k.  Article 127, Extortion

 
l.  Article 128, Assault

 

(1) Any person subject to this chapter who attempts to or offers with unlawful force or violence to do bodily harm to another person, whether or not that attempt or offer is consummated, is guilty of assault and shall be punished as a court-martial may direct.

 

(2) Any person subject to this chapter who commits an assault with a dangerous weapon or other means or force likely to produce death or grievous bodily harm, or commits an assault and intentionally inflicts grievous bodily harm with or without a weapon, shall be guilty of aggravated assault and shall be punished as a court-martial may direct.

 
m.  Article 129, Burglary

 
n.  Article 131, Perjury

8.  MILITARY OFFENSES
 
a.  Article 83, Fraudulent enlistment

 
b.  Article 85, Desertion

 
c.  Article 86, Absent without leave.  This article prohibits you from being absent from your appointed place of duty, either by failing to go there or leaving there.

 
d.  Article 87, Missing movement


e.  Article 89, Disrespect toward superior commissioned officer.  Any behavior, which is disrespectful to an officer, may be punished under this article.

 
f.  Article 90, Assaulting or willfully disobeying superior commissioned officer.  This article makes it an offense to strike an officer or to refuse to obey an order given by an officer.  
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g.  Article 91, Insubordinate conduct to an NCO.  This article prohibits striking an NCO, disobeying an NCO, or being disrespectful to an NCO.

h.  Article 92, Failure to obey an order or regulation

 
i.  Article 95, Resistance, breach of arrest, and escape

 
j.  Article 99, Misbehavior before the enemy

 
k.  Article 104, Aiding the enemy

 
l.  Article 105, Misconduct as a prisoner

 
m.  Article 107, False official statement

 
n.  Article 108, Loss, damage, destruction, or wrongful disposition of military property

 
o.  Article 112, Drunk on duty

 
p.  Article 113, Misbehavior of a sentinel

 
q.  Article 115, Malingering

 
r.  Article 134, General article
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Name________________________________       Date_____________

Introduction to the Uniform Code of Military Justice

TEST

1.  State the purpose of the UCMJ.  _________________________________

_____________________________________________________________________

_____________________________________________________________________

_____________________________________________________________________

2.  Which of the following is not a punitive article?  

 
a.  Article 118, Murder

 
b.  Article 92, Failure to obey an order

 
c.  Article 112, Drunk on duty

 
d.  Article 15, Nonjudicial punishment

3.  You are absent from your appointed place of duty.  This is a violation of which article?

 
a.  Article 31 

 
b.  Article 86

 
c.  Article 113

 
d.  Article 134

4.  A punitive article is a crime for which you may be punished if you are found guilty of violating it.  

TRUE




FALSE

Height ______ inches

Pull-ups ______

Weight ______ pounds

Crunches ______

Run ______
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PAY, ALLOWANCES AND PROMOTION

PURPOSE.  The purpose of this period of instruction is to familiarize the poolee with the military pay system and to discuss the methods, criteria and procedure for promotion in the Marine Corps.  This period of instruction will also include the basis and methods of performance evaluation and means by which you can enhance your promotion.

GOAL.  The poolee will without the aid of references, explain the basic portions of his pay and the procedures for promotion to private first class thorough sergeant.

ENABLING LEARNING OBJECTIVES.  The poolee, with the aid of references, will:

1.  Describe the two factors, which determine his base pay.

2.  State the criteria for promotion to private first class.

3.  State the criteria for promotion to lance corporal.

4.  State on what occasion’s proficiency and conduct marks of Marines, grades private through corporal, are assigned.

5.  State who assigns proficiency and conduct marks of Marines grades private through corporal.

6.  Explain how a Marine may be promoted outside normal promotion channels.

7.  Explain how promotion opportunities can be enhanced.

8.  State how violations of the UCMJ may negatively affect promotion opportunities.

9.  Explain how you can be promoted prior to going to boot camp.

10.  Explain how you can be promoted after returning from boot camp.

OUTLINE

1.  PAY AND ALLOWANCES
 
a.  Base Pay.  Base pay is the amount of money you receive on a monthly basis.  This is taxable income based on the following two factors:
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(1) Rank or the pay grade in which you are serving.

 

(2) Longevity meaning the number of years one has in the Marine Corps.

 
b.  Allowances.  An allowance is money paid in addition to your basic pay.  This is money designed for specific purposes.  Some examples of allowances include:

 

(1) Rations
 


(a) Subsistence.  Authorized when there is no military facility in the local area.

 


(b) Commuted Rations.  Paid when there is a military facility in the local area, authorized for married Marines or those Marines whose work schedule makes it difficult to use the dining facility.

 


(c) Leave Rations.  Paid when you go on annual leave to offset cost of eating away from a military facility.

 

(2) Basic Allowance for Housing (BAH)
 


(a) Partial BAH.  Marines without dependents are entitled to partial BAH at rates based on their rank.

 


(b) Single – BAH Own Right.  Paid to single Marines when authorized to live off base.  Restrictions on BAH Own Right may be established by the base commander, i.e. sergeants only, etc.

 


(c) Married – BAH With Dependents
 



1 Paid when quarters are not available on base and you must live off base.

 



2 Not paid when you reside in government quarters.



(3) Cost of Living Allowance (COLA).  This allowance is to offset the cost of living off base where housing rates are 

high in comparison to the cost of living on base.  Based on:

 


(a) Zip code of duty station in the United States, or zip code of dependent location when Marine is overseas.

 

(4) Clothing Replacement Allowance.  
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(a) Six months free alterations, to help you maintain your uniforms.

 


(b) Basic rate 6 to 36 months.


 


(c) Standard rate over 36 months.

 

(5) Special Pay
 


(a) Incentive Pay.  Incentive pay is for participating in hazardous duty.  Some examples:

 



1 Jump/Scuba/Demolition duty.
 



2 Flight pay.
 



3 Hostile fire pay.
 


(b) Travel pay.  Compensation for expenses incurred while moving or traveling to another duty station.

 



1 Permanent Change of Station (PCS).

 



2 Temporary Additional Duty (TAD).

 

(6) Family Separation Allowance.  (FSA Type II).  FSA is only payable to Marines with dependents.  FSA Type II provides compensation for added expenses incurred because of enforced family separation.  You rate FSA under the following conditions:

 


(a) FSA – Restricted.  Dependents not authorized to accompany the Marine, such as a 1-year tour of duty on Okinawa.




(b) FSA – Ship.  A Marine is on duty aboard a ship away from the homeport for more than 30 days.

 


(c) FSA – Temporary Additional Duty.  A Marine is away from his permanent station for more than 30 days.  An example of this is the Unit Deployment Program where battalions and squadrons rotate to Okinawa for 6-month periods.

 
c.  Allotments.  The allotment system is provided to help Marines adjust their personal and family finances to military service.

 

(1) Savings


 

(2) Insurance
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(3) Savings bonds

 

(4) Family

 

(5) Contributions

 

(6) Repayment of loans

 
d.  Deductions.  The taxable pay of all Marines is subject to withholding of federal and state income taxes and social security coverage.

2.  PROMOTIONS
 
a.  MOS Manual.  The MOS Manual outlines in detail the responsibilities of every grade and MOS in the Marine Corps.

 
b.  Non-rated Promotion Criteria
 

(1) PFC
 


(a) 6 months in grade.

 


(b) Must not be in a disciplinary status.

 


(c) Considered qualified and recommended by the commanding officer.

 

(2) LCpl
 


(a) 8 months in grade.

 


(b) Must not be in a disciplinary status.

 


(c) Considered qualified and recommended by the commanding officer.

 
c.  Proficiency and Conduct Marks.  The performance of Marines up to and including Corporal is evaluated by proficiency and conduct marks.

 

(1) Received when you change units or duties (provided you have spent 30 days there) or otherwise on 31 January and 31 July of each year.

 

(2) Assigned by your commanding officer based on the recommendations of the NCOs and officers in your chain of command.
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(3) Proficiency Criteria
CORRESPONDING

MARK      ADJECTIVE 


STANDARD OF PERFORMANCE

___      __RATING ______________________________________________

0
Does unacceptable work in most of  

to     Unsatisfactory
his/her duties, generally undependable,

1.9
needs considerable assistance and close



supervision on even the simplest  

 

assignments.

2.0
Does acceptable work in some of his/her 

to        Poor
duties but cannot be depended upon.

2.9

Needs assistance and close supervision 
on all but the simplest assignments.

3.0




Handles routine matters acceptably but to        Fair


needs close supervision when performing 

3.9
duties not of routine nature.

4.0
Can be depended upon to discharge 

to        Good
regular duties thoroughly and 

4.4
completely but usually needs assistance 
in dealing with problems not of routine 
nature.

________________________________________________________________

4.5
Does excellent work in all regular 

to      Excellent
duties but needs assistance in dealing 

4.8
with extremely difficult or unusual
assignments.

________________________________________________________________

4.9
Does superior work in all of his/her

to     Outstanding
duties.  Even extremely difficult or 

5.0 unusual assignments can be given to him/her with full confidence that they will be handled in a thoroughly competent manner.

________________________________________________________________
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(4) Conduct Criteria
CORRESPONDING

MARK       ADJECTIVE 


STANDARD OF CONDUCT

____________RATING_____________________________________________________
 




Habitual offender or conviction by a 

 




special or more than (1) summary court-





martial.  If an unsatisfactory mark is 





given on the basis other than entries 






on page 12 or 13, an explanatory entry

0




shall be made on the first line after 

to 
   Unsatisfactory
the mark.  A mark of  “0” shall be

1.9




given upon declaration of desertion and 

 




for any period of confinement in a  

 




designated place of confinement 







pursuant to sentence of a general court 





martial.____________________________________

2.0




No special court-martial, not more than 

to

Poor


one (1) summary court-martial, not more 

2.9




than two (2) non-judicial punishments 






or a reduction in grade.

 




No court-martial, not more than one 

 




(1) non-judicial punishment that does 






not result in a reduction in grade.  No 





unfavorable impressions of the 







qualities listed in paragraph 4007.6A,

3.0




IRAM.  Conduct such as not to impair

to

Fair


appreciably his/her own usefulness or

3.9 the efficiency to merit an honorable discharge.  Considered to meet minimum standards.

No offenses.  No unfavorable impressions as 

4.0




to the attitude, interest, cooperation,

to




obedience, after effects of intemperance,

4.4

Good


courtesy and consideration and observance






of regulations.



___________






No offense.  Positive favorable 

4.5




impressions of the qualities listed in 

to
    Excellent

paragraph 4007.6A, IRAM.  Demonstrated, 

4.8 




reliability, good influence, sobriety, 





obedience and industry._____________________





No offenses.  Exhibits to an 

4.9




outstanding degree the qualities listed 

to
   Outstanding

in paragraph 4007.6A, IRAM, observes 

5.0 




spirit as well as the letter of orders 





and regulations.  Demonstrated positive 





effect on others by example and 







persuasion._________________________________
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d.  Non-commissioned Officer Promotions.  Marines must positively demonstrate the abilities of the small unit leader to be selected as corporals and sergeants.  This selection to corporal and sergeant is competitive and is based on a composite score composed of:

 

(1) Rifle score

 

(2) PFT score

 

(3) BST score

 

(4) Proficiency marks

 

(5) Conduct marks

 

(6) Time in grade

 

(7) Time in service

 

(8) Difficult assignment bonus (DI, Recruiting)

 

(9) Self-education bonus

 

(10) Command recruiting bonus

 
e.  Meritorious Promotion
 

(1) Must be an exceptional Marine.

 

(2) Not a reward but a recognition of outstanding ability.

 

(3) Local promotion boards normally determine meritorious promotion.

 
f.  Promotion Enhancement
 

(1) Use initiative

 

(2) Off duty education

 

(3) Stay out of trouble (military and civilian)

 

(4) Stay fit
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g.  Nonjudicial Punishment (NJP) and Promotion.  Your Pro and Cons are assigned by your commanding officer.  He is also the first person within your chain of command authorized to administer NJP.  Therefore, violations of the UCMJ may result in office hours (NJP), which will result in no promotion.

 
h.  Command Recruiting
 

(1) Before Boot Camp
 


(a) If you refer two or more individuals who enlist into the Marine Corps or Marine Corps Reserve, you will be meritoriously promoted to private first class upon graduation from boot camp.

 


(b) By referring three or more individuals, you will also receive a Dress Blue uniform.

 


(c) Your referrals must enlist before you graduate from boot camp.

 

(2) After Boot Camp
 


(a) If you are a private when you come home on leave and you are responsible for the enlistment of one man or woman into the Marine Corps or Marine Corps Reserve, a letter will be sent to your commanding officer and you will be meritoriously promoted to PFC, provided you are otherwise qualified.

 


(b) If you come home on leave as a private and are assigned as a recruiter assistant, and you are responsible for the enlistment of two or more men or woman into the Marine Corps or Marine Corps Reserve, you will be promoted to PFC by the commanding officer of the recruiting station, if you are otherwise qualified.

 


(c) If you are fortunate enough to come home on leave as a PFC and are responsible for the enlistment of two or more men or woman into the Marine Corps Reserve, a letter will be sent to your commanding officer and you will be recommended for meritorious promotion to lance corporal, if otherwise qualified.
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(d) To be eligible for these promotions it is not necessary that your referrals actually enlist while you’re on leave or recruiter assistant duty, however, the must enlist within 30 days after the last referral is made or within 30 days after termination of recruiter assistant duty.
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Name________________________________              Date__________

Pay, Allowances and Promotion

TEST

1.  The two factors which determine your base pay are:  

 
a.  Age and job

 
b.  Being single or married and rank

 
c.  Longevity and rank

 
d.  Duty station and time overseas

2.  Who assigns proficiency and conduct marks?

 
a.  Fire team leader




 
b.  DI

 
c.  1st Sergeant

 
d.  Commanding Officer

3.  Promotions in the Marine Corps are not affected by nonjudicial punishment. 

TRUE




FALSE

4.  How many people, who subsequently enlist in the Marine Corps, must you refer in order to be meritoriously promoted to PFC prior to going to boot camp?

 
a.  2




c.  2 or more

 
b.  1




d.  0

5.  The criteria for promotion to PFC is (fill in the blanks):

 
a.  ____________ months in grade.

 
b.  Must not be in a disciplinary status.

 
c.  Considered qualified and recommended by ______________.
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Height  __________ inches


Pull-ups  ______________

Weight  __________ pounds


Crunches  ______________






Run       ______________
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INTRODUCTION TO LEADERSHIP/LEADERSHIP PRINCIPLES

PURPOSE.  The purpose of this period of instruction is to introduce the poolee to the basic principles of leadership, and how these principles are applied in daily activities.  This period of instruction will include a definition of leadership, why is it important, leadership responsibilities, indicators of leadership, and an examination of the principles of leadership.

GOAL.  The poolee, with the aid of references, will:

1.  Define military leadership.

2.  Explain the importance of leadership in the Marine Corps.

3.  State the two most important responsibilities of a leader.

4.  State in his/her own words the 11 leadership principles.

OUTLINE

1.  LEADERSHIP

 
a.  Definition.  The sum of those qualities of intellect, human understanding, and moral character that allows a person to inspire and control a group of people successfully.
 
b.  Objective.  The objective of Marine Corps leadership is the creation and maintenance of an organization, which will loyally and willingly accomplish any reasonable task assigned or indicated, and will initiate suitable action in the absence of orders.
2.  RESPONSIBILITIES OF LEADERSHIP

 
a.  Mission Accomplishment.  The first of those leadership responsibilities is to accomplish the mission – to get the job done.  Good leadership gets the job done in the quickest, most efficient way and at the lowest cost in terms of lives and material.
 
b.  Welfare of the Troops.  The second responsibility of good leaders: to provide for the welfare of their Marines.  By welfare we mean many things, for example, your physical needs, which pertain to food, drink, clothing, shelter and even making head calls.  Your moral welfare includes a well-developed sense of right and wrong, the right kind of friends, and a wholesome outlook on life.  Finally, your mental welfare addresses recognition, a chance to learn and grow, plus a proper mix of work and play.
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3.  LEADERSHIP PRINCIPLES.  Leadership principles are general rules that have stood the test of time and appear to have guided the conduct and actions of successful leaders of the past.  There are eleven leadership principles, however, most are often grouped under the major categories of know your job, know yourself and know your Marines.
 
a.  Principle #1 – Be Technically and Tactically Proficient

 

(1) Know your job thoroughly.
 

(2) Be prepared for combat.

 

(3) Prepare yourself for the next higher grade.
 
b.  Principle #2 – Know Yourself and Seek Self-Improvement

 

(1) Think about your strengths and weaknesses.
 

(2) Improve yourself to be a better person and Marine.
 
c.  Principle #3 – Know Your Marines and Look Out for Their Welfare

 

(1) Know the members in your team.
 

(2) Welcome responsibility.
 

(3) Teamwork!
 
d.  Principle #4 – Keep Your Marines Informed

 

(1) Knowledge increases teamwork and enhances morale.
 

(2) Explain situations to your Marines whenever possible.
 
e.  Principle #5 – Set the Example

 

(1) Leaders must be good examples for their Marines in integrity, courage, appearance and conduct.
 

(2) Leadership by example.
 
f.  Principle #6 – Ensure That the Task is Understood, Supervised and Accomplished

 

(1) Give clear, concise orders.
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(2) Supervise to see that the order is properly executed and the task is properly performed.
 
g.  Principle #7 – Train Your Marines as a Team

 

(1) Train and work together as a team.
 

(2) Carry your share of the load.
 
h.  Principle #8 – Make Sound and Timely Decisions

 

(1) Make a rapid estimate of the situation and arrive at a sound decision.
 

(2) Be flexible.
 

(3) Provide information to seniors.
 
i.  Principle #9 – Develop a Sense of Responsibility in Your Subordinates

 

(1) Take initiative and look for responsibility.
 

(2) Accept valid criticism.
 

(3) Give credit to Marines that perform their tasks well.
 
j.  Principle #10 – Employ Your Command in Accordance With Its Capabilities

 

(1) Know your limitations and capabilities.
 

(2) Employ your unit with sound judgment. 
 
k.  Principle #11 – Take Responsibility for Your Actions

 

(1) The leader of a unit is responsible for all the unit does, or fails to do.
 

(2) The leader can delegate authority, but he can never delegate responsibility.
 

11-3

Name________________________________                Date_____________

Introduction to Leadership/Leadership Principles

TEST

1.  Leadership is defined as ____________________.  

 
a.  The ability to tell people what to do.

 
b.  Those qualities of intellect, human understanding and moral character that allows a person to inspire and control others successfully. 

 
c.  Establishing the same set of goals for all Marines.

 
d.  Enforcing discipline, working hard, and a system of rewards and punishment.

2.  What are the two objectives of leadership?

 
a.  Command and control.




 
b.  Personal dignity and unit morale.

 
c.  Espirit de Corps and troop well-being.

 
d.  Mission accomplishment and troop welfare.

3.  Keeping up with the changes in your military specialty is a technique of applying which leadership principle?  

 
a.  Keeping the men informed.

 
b.  Set the example.

 
c.  Be technically and tactically proficient.

 
d.  Make sound and timely decisions.
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4.  Being concerned about your Marines and getting to know them and their families is an example of which leadership principle?

 
a.  Train your men as a team.

 
b.  Develop a sense of responsibility among subordinates.

c.  Keep your Marines informed.

 
d.  Know your Marines and look out for their welfare.

5.  Which is not a correct statement about the principle Know Yourself and Seek Self-Improvement?

 
a.  Improve yourself to be a better person and Marine.

 
b.  Usually there is no room for improvement in a Marine.

 
c.  Recognize your strengths and weaknesses.

 
d.  Ask for ways to improve from others.

Height     __________ inches

Weight     __________ pounds

Pull-ups   __________

Crunches   __________

Run        __________
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LEADERSHIP TRAITS

PURPOSE.  The purpose of this period of instruction is to provide the poolee with an understanding of the traditional leadership traits with emphasis on suggestions for developing and improving these traits within himself and to identify selected traits in the behavior of individual Marines.  We will be discussing the meaning of each trait, together with suggested ways to develop it, by identifying the traits from their descriptions, and then by looking at the relationship between the leadership traits and the principles of leadership.  Finally, we will examine some methods and techniques of applying positive leadership.

GOAL.  The poolee will, with the aid of references, employ basic leadership.

ENABLING LEARNING OBJECTIVES.  The poolee with the aid of references will:

1.  When provided a list of leadership traits, define these traits in his own words.

2.  When provided a list of definitions of leadership traits, identify the corresponding leadership trait.

3.  Suggest practical ways to develop leadership traits.

OUTLINE

1.  LEADERSHIP TRAITS

 
a.  Bearing

 

(1) Meaning.  Bearing includes your general appearance, how you carry yourself, and how you conduct yourself.
 

(2)  Suggestion for Improvement

 


(a) Hold yourself to the highest standards in appearance and conduct; never be content with meeting only minimum standards.
 


(b) Maintain control of your actions and temper.
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b.  Courage

 

(1) Meaning.  Courage is what allows you to recognize fear, while still allowing you to remain calm and take firm action.
 

(2) Suggestions for Improvement.  Practice self-discipline and calmness to control fear.
 
c.  Decisiveness

 

(1) Meaning.  Decisiveness means that you are able to make good decisions without delay.
 

(2) Suggestions for Improvement.  Practice being positive in your actions instead of acting half-heartedly or changing your mind on issues.
 
d.  Dependability

 

(1) Meaning.  Dependability means that you can be relied upon to perform your duties properly.
 

(2) Suggestions for Improvement.  Be where you are supposed to be on time; do not make excuses; do everything to the best of your ability.
 
e.  Endurance

 

(1) Meaning.  Endurance is almost like courage.  It is your mental and physical stamina, which is measured by your ability to withstand pain, fatigue, stress and hardship.
 

(2) Suggestions for Improvement.  Develop endurance by engaging in physical training that will strengthen your body.
 
f.  Enthusiasm

 

(1) Meaning.  Enthusiasm is the sincere interest in the performance of your duties.
 

(2) Suggestions for Improvement.  Understanding and believing in your mission will add enthusiasm to your job.
 
g.  Initiative

 

(1) Meaning.  Initiative is taking action even though you have not been given orders.
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(2) Suggestions for Improvement.  Stay mentally and physically alert; look for and readily accept responsibility.
 
h.  Integrity

 

(1) Meaning.  Integrity means that you are honest and truthful in what you say and do.
 

(2) Suggestion for Improvement.  Practice being honest and truthful at all times; stand up for what you believe to be right.  
 
i.  Judgment

 

(1) Meaning.  Judgment is your ability to think about things clearly, calmly, and in orderly fashion so that you can make good decisions.
 

(2) Suggestions for Improvement.  Avoid making rash decisions; use good common sense.
 
j.  Justice

 

(1) Meaning.  Justice is the practice of being fair and consistent. 
 

(2) Suggestions for Improvement.  Be honest with yourself; play no favorites; try to be fair at all times and treat people and all things in an equal manner.
 
k.  Knowledge

 

(1) Meaning.  Knowledge means that you have acquired information and that you understand people.
 

(2) Suggestions for Improvement.  Be alert; listen, observe and find out about things you don’t understand; do not be afraid to ask questions.
 
l.  Loyalty

 

(1) Meaning.  Loyalty means that you are faithful to your country, the Corps, and to your seniors, peers and subordinates. 
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(2) Suggestions for Improvement.  Once a decision is made and the order is given to execute it, carry that order out cheerfully and willingly as if it was your own.
 
m.  Tact

 

(1) Meaning.  If you have tact, it means that you can deal with people in a manner that will maintain good relations and avoid problems.
 

(2) Suggestion for Improvement.  Try to be courteous and cheerful at all times; treat others as you would like to be treated. 
 
n.  Unselfishness

 

(1) Meaning.  Unselfishness means that you avoid making yourself comfortable at the expense of others.
 

(2) Suggestions for Improvement.  Avoid using your position or rank for personal gain, safety or pleasure at the expense of others; give credit to those who work well rather that take the credit for yourself.
2.  DEVELOPING LEADERSHIP TRAITS

 
a.  Analyze yourself.
 
b.  Develop those traits in which you are weak and further strengthen those in which you are strong.
 
c.  Improvement will allow your value as an individual and Marine to grow.
 
d.  It is a responsibility of all Marines that we use the leadership traits.
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Name________________________________                Date_____________

Leadership Traits

TEST

Match the traits in Column A with the definition in Column B.

 
Column A





Column B

1.  _____ Integrity


A.  Being fair and consistent.

2.  _____ Loyalty


B.  Acquiring information.

3.  _____ Bearing


C.  Dealing with people in a manner 

 





    that maintains good relations.

4.  _____ Endurance


D.  Your appearance and how you 







    conduct yourself.

5.  _____ Tact



E.  Making good decisions without 

 





    delay.

6.  _____ Initiative


F.  Mental and physical stamina.

7.  _____ Courage


G.  Sincere interest in the 







    performance of your duties.

8.  _____ Knowledge


H.  Thinking clearly, calmly and in 






    an orderly fashion to make a good 

 





    decision.

9.  _____ Judgment


I.  Recognizing fear allowing you to  

 





    remain calm and take firm action.

10. _____ Decisiveness

J.  Honest and truthful in what you  
 




    say and do.

11. _____ Enthusiasm


K.  You can be relied upon to perform 

 





    your duties properly.

12. _____ Justice


L.  Faithful to country and Corps.
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13. _____ Dependability

M.  Avoid making yourself comfortable 

 





    at the expense of others.

14. _____ Unselfishness

N.  Taking action even though you 

 





    haven’t been given orders.

Height  

______ inches

Weight  

______ pounds

Pull-ups  
______

Crunches  
______

Run 

______
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OVERVIEW OF BOOT CAMP

PURPOSE.  To provide the poolee with an overview of recruit training.

LESSON TOPICS

1.  The primary mission of the recruit-training platoon.
2.  Four major training events that occur during the three phases of recruit training.
3.  The three phases of recruit training.
OUTLINE

1.  MISSION.  The mission of recruit training is to provide for the reception and basic training of enlisted personnel upon their initial entry in the Marine Corps.
2.  ORGANIZATION OF TRAINING.  Prior to going into training each recruit undergoes 5 days of processing.  After processing is completed forming occurs prior to the first training phase.  Forming time can extend from 3 to 4 days, dependent upon your date of arrival at MCRD.  Once this processing and forming is completed, the three training phases begin.  During these three phases of training, there are four major events that you must pass to successfully complete recruit training.  They are qualify with the service rifle, pass the physical fitness test, pass the swim qualification, and pass the battalion commanders inspection.
 
a.  Processing.  The recruit will undergo approximately 5 days of processing which will be completed prior to the first training phase.  During processing, recruits complete all their administrative work, are physically tested by doctors, take a written test to determine which military occupational specialty they are best suited for.  You will also take an Initial Strength Test (IST), females on Friday and males on Saturday.  You must pass the IST to start training.  Also, during processing and forming you will be issued the supplies and uniforms needed for the early part of training.  Additionally, recruits receive basic schooling in hygiene, barracks maintenance, Marine Corps customs and courtesies, basic interior guard, clothing and equipment and close order drill.

b.  First Phase Training

 

(1) During your first few weeks of boot camp, you will learn how to make your racks, keep the squad bay clean, wear your
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uniform correctly and drill.  The drill instructor will see to it that you get plenty of exercise.
 

(2) The recruit will attend classes, take tests, be issued a rifle, run the obstacle course, and more.  The classes will cover the history and traditions of the Marine Corps, military courtesy and discipline, the M-16A2 rifle, close order drill, first aid, close combat and other classes.
 
c.  Second Phase Training

 

(1) After the first phase of training, the recruit will go to the rifle range where he will learn to fire his rifle.  This will be some of the most important training they will receive at boot camp.
 

(2) During the first week at the rifle range, you will snap in, learn safety procedures and firing techniques.  Next, begins a full week of actually firing the rifle.  The last day of this week, qualification day, is when recruits fire for final score.  This score will determine whether you qualify as a rifle expert, sharpshooter or marksman.
 

(3) The final week in second phase will bring a break from the normal training routine for three days.  Recruits serve as a member of the working force in providing maintenance assistance for other depot facilities.
 
d.  Third Phase Training

 

(1) After team week, you begin the third and final phase of training.  You continue to drill, perform guard duty, have service uniforms fitted and tailored, more close combat training and an amphibious and helicopter assault indoctrination.
 

(2) The defining moment of recruit training will come during the “Crucible.”  The Crucible is the final test a recruit must pass before being welcomed into the Marine Corps.  Designed to emphasize the importance of teamwork in overcoming adversity.  The Crucible is a rigorous 54-hour field exercise demanding application of everything a recruit has learned in the previous 13 weeks of Recruit Training, or “boot camp.”  Throughout the Crucible, recruits are faced with continuous physical and mental challenges that must be accomplished before advancing further.  The Crucible ends with a Colors Ceremony followed by the Drill Instructors handing out the Marine Corps eagle, globe and anchor to each of their recruits.  
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Afterwards you’ll eat a “Warrior Breakfast” and watch a video from the Commandant of the Marine Corps.

 

(2) During the final days of boot camp, you will have drill evaluation, final inspection, run the physical fitness test, get paid and prepare for graduation.
 
e.  Additional Instruction.  When recruits cannot meet minimum physical, marksmanship, swimming, or medical standards, they are referred for special training in their weak areas.  The Physical Conditioning Platoon (PCP) aids recruits who, for physical or medical reasons, are unable to participate in training at a normal rate.  Recruits who achieve the minimum physical fitness requirements while in PCP are returned to a training series.  The maximum time a recruit may spend in PCP is 45 days.  After several swim sessions, if a recruit cannot meet the minimum swimming requirements to complete recruit training, during Team week they are given additional instruction, and returned to a training series following qualification.  The Marksmanship Training Platoon provides remedial marksmanship training for recruits who do not initially qualify with the service rifle.  Recruits are given a maximum of three additional days to qualify.  Upon qualification, or after the third day, the recruit is returned to his platoon.  Recruits who become ill or injured during training may be assigned to the Medical Rehabilitation Platoon (MRP) until such time as they are physically able to resume training.  A physician subsequent to medical treatment at the Naval Hospital, Beaufort, does assignment to MRP.
 
f.  Graduation

 

(1) Graduation will be a proud day.  It marks the successful completion of some of the toughest training in the world.  It is the day when those who have proven themselves earn the title “MARINE”.
 

(2) Those who have excelled in their training will be rewarded for their superior performance.  Recognition could include meritorious promotion to private first class and the Dress Blues Award.  Each reflects the pride and tradition Marines stand for.
3.  WHAT TO TAKE TO BOOT CAMP

 
a.  It is important that each recruit have certain documents when he arrives at boot camp.  You must have your social security card, picture I.D. and if you are married, take your marriage license and the birth certificate of any children you have.  Do not forget these documents when you pack.
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b.  Don’t go to boot camp dressed in a suit and tie because you won’t have the opportunity to wear it there.  Just wear neat, casual clothes that will be comfortable to travel in.  After you get there, your drill instructor will see to it that you get everything else you might need during your stay.
 
c.  Running shoes will be issued for physical training sessions.
 
d.  While at boot camp, your civilian clothes and personal effects, which are not needed during training, will be stored at the recruit depot.
4.  WHAT NOT TO TAKE TO BOOT CAMP.  Below is a list of other items that you will not need and should not take to boot camp.  Check yourself before you leave home and see to it that you don’t have any of these items packed.
 
a.  Any alcoholic beverages or products, including any liquids containing alcohol.

 
b.  Any food products, tobacco products (including cigarettes) or chewing gum.

 
c.  Any firearms, ammunition, explosives, fireworks or pyrotechnics.

 
d.  Any lethal weapons, including blackjacks, brass knuckles, knives, straight razors, scissors or other dangerous weapons.

 
e.  Any narcotics or associated equipment.

 
f.  Any medicines, including aspirin, ointments, laxatives, vitamins and related medicines.  Should you require any medication, it will be given to you at boot camp.

 
g.  Any toiletries.  These will be provided.

 
h.  Any product contained in glass.

 
i.  Any pressurized containers.

 
j.  Sunglasses, unless prescribed by a doctor.


k.  Any playing cards, dice or any other gambling equipment.

 
l.  Any obscene, pornographic or subversive literature or pictures.
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m.  Any books, magazines or newspaper.

 
n.  Cameras, radios, watches and jewelry (Except wedding bands and religious medallions).

 
o.  Money in excess of $20.00.

5.  LIST OF ITEMS REQUIRED TO BE BROUGHT TO TRAINING FOR FEMALE RECRUITS:

 
a.  Civilian attire required for trip to MCRD only.

 
b.  One regular support bras (white)

 
c.  Shampoo, conditioner and hair spray (large bottles)

 
d.  Feminine hygiene products.

 
e.  Prescription glasses only, (contact lenses only if you have no glasses).

 
f.  Prescription medicines (3-4 days worth), to include birth control pill are only permitted if necessary for health.  Medical authorities prior to shipping will screen all medication.

 
g.  Wedding bands and religious medals are the only jewel to be brought.

 
h.  Required items for hair care maintenance (i.e. bobby pins, rubber bands etc.)

 
i.  Optional items are portable hair dryer, curling iron, or hot comb.

 
j.  No more than $20.00

6.  MAIL/MAILING ADDRESS.  Mail call is held once a day except Sundays.  Your mailing address while in boot camp will be:

 

Pvt (Your name)

 

Plt (Your platoon) Company (Your company designation)

_____________Battalion, Recruit Training Regiment

 

Marine Corps Recruit Depot

 

Parris Island, South Carolina 29905
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OUTLINE OF MARINE CORPS RECRUIT TRAINING

1.  PROCESSING/FORMING

 
Administrative Processing

 
Hygienic

 

Haircuts

 

Showers

 

Draw Basic Uniform Issue and Toilet Articles

 
Physical Screening

 

Hearing Test

 

Inoculations

 

Eye Examination

 

Blood Test

 

Urinalysis

 
Classification

 
Additional Administrative Processing

 

Initiate Service Record Books

 

Serviceman’s Group Life Insurance

 
Pirate Film, Making It (Indoctrination)

 
Deliver to Battalion/Company

 
Introduction to:

 

Battalion Commander

 

Company Commander

 

Series Commander

 

Drill Instructors

 
Eye Examination

 
Dental Processing

 
Military Law

 
Customs and Courtesies 


Initial Strength Test

2.  FIRST TRAINING PHASE

 
Physical Training

 

Log Drills

 

Table PT (Calisthenics)

 

Obstacle Course

 

Circuit Course

 

Confidence Course

 
Bayonet Training/Close Combat

 

Instruction 

 

Bayonet Assault Course

 

Pugil Stick Fight

 
Academics

 

Marine Corps History
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Leadership Instruction

 

First Aid

 

M-16A2 Rifle

 

Code of Conduct

 

Interior Guard

 

Uniform Regulations

 

Troop Information

 
 
Dental Hygiene

 
Senior Drill Instructor’s Inspection

 
Initial Drill Evaluation

 
Physical Fitness Test

 
First Phase Academic Testing

MCMAP (Marine Corps Martial Arts Program)

Swim Qualification

3.  SECOND TRAINING PHASE

 
Rifle Qualification

 

Snapping-In

 

Firing 

 
Physical Training

 

Stretching Exercise

 

Endurance Run

 
Drill

 
Team Week 

4.  THIRD TRAINING PHASE

 
Dental Hygiene

 
Clothing Appointments

 

Issue Service Uniforms

 
Physical Training 

 

Table PT

 

Obstacle Course

 

Log Drills 

 

Motivation Run

 

Circuit Course

 

Confidence Course

 
Close Combat

 

Pugil Stick Training

 

Hand-to-Hand Combat

 
Swim Qualifications

 
Nuclear, Biological and Chemical Defense

 

Academics

 

Uniform Regulations

 

Information Classes
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Individual Combat Training

 

Infiltration Course

 

Rappelling

 

Squad Tactics



Crucible

 
Practical Examination

 
Transition Training

 
Morning Colors Ceremony

 

During 3rd Phase a platoon will fold the holiday flag for 

 

Sunday night colors.

 
Friday Parade

 
Company Commander’s Inspection 

 
Physical Fitness Test

 
Final Drill Evaluation

 
Battalion Commander’s Inspection

 
Endurance Run

 
Special Pay

 
Field Meet

 
Recruit Liberty

 
Final Pay 

 
Graduation/Outpost

 
Leave/Transfer

 
Duty Station
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DELAY ENLISTMENT MARINES FINAL EXAM

1.  WHAT ARE THE MOST IMPORTANT DOCUMENTS YOU MUST HAVE WHEN YOU ARRIVE AT BOOT CAMP?

2.  WHAT IS THE MARINE CORPS MOTTO, AND WHAT DOES IT STAND FOR?

3.  “I WILL NEVER SURRENDER OF MY OWN FREE WILL.  IF IN COMMAND, I WILL NEVER SURRENDER MY MEN WHILE THEY STILL HAVE THE MEANS TO RESIST.”  WHAT ARTICLE OF THE CODE OF CONDUCT IS THIS?

4.  STATE THE SEVENTH (7th) GENERAL ORDER FOR SENTRIES.

5.  DESCRIBE THE INSIGNIA FOR A MASTER GUNNERY SERGEANT

6.  WHAT DO THE INITIALS “MOS” STAND FOR?

7.  WHAT TIME IS REPRESENTED BY THIRTEEN HUNDRED HOURS (1300)?

8.  WHAT IS THE MAXIMUM AMOUNT OF MONEY YOU SHOULD TAKE TO BOOT CAMP?

9.  WHAT IS THE MARINE CORPS TERM, WHICH MEANS “AN AREA WHERE YOU PITCH TENTS IN THE FIELD TO STAY OVERNIGHT”?

10.  DESCRIBE THE INSIGNIA FOR A MAJOR GENERAL.

11.  “TO CALL THE CORPORAL OF THE GUARD IN ANY CASE NOT COVERED BY INSTRUCTION.”  THIS IS WHAT GENERAL ORDER?

12.  “IF I AM CAPTURED, I WILL CONTINUE TO RESIST BY ALL MEANS AVAILABLE.  I WILL MAKE EVERY EFFORT TO ESCAPE AND AID OTHERS TO ESCAPE.  I WILL ACCEPT NEITHER PAROLE NOR SPECIAL FAVORS FROM THE ENEMY.”

WHAT ARTICLE OF THE CODE OF CONDUCT IS THIS?
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13.  FILL IN THE BLANK:

 

MARINE SECURITY FORCES ARE ASSIGNED TO ACTIVITIES OF THE NAVAL ESTABLISHMENT WITHIN AND BEYOND THE _____________ ___________ OF THE UNITED STATES.

14.  WHAT IS THE MARINE CORPS POLICY ON THE USE OF ILLEGAL DRUGS?

15.  WHAT IS THE BIRTHDAY OF THE MARINE CORPS? 

16.  IN THE PHYSICAL FITNESS TEST WHAT WOULD YOUR SCORE BE IF YOU DID:

10 PULL-UPS =

59 CRUNCHES =

21:30 RUN
  =___________




TOTAL SCORE =

17.  IF YOU DID:

14 PULL-UPS =

64 CRUNCHES =

24:10 RUN
  =___________

TOTAL SCORE =

18.  WHAT IS THE MAXIMUM OBTAINABLE POINTS FOR ANY ONE EVENT IN THE PHYSICAL FITNESS TEST?

MATCHING

_____ 19.  TOPSIDE


A.  REENLIST

_____ 20.  COVER



B.  DRINKING FOUNTAIN

_____ 21.  ESPIRIT DE CORPS
C.  WALL

_____ 22.  SHIP OVER


D.  NEWS OR INFORMATION

_____ 23.  BULKHEAD


E.  KITCHEN

_____ 24.  SCUTTLEBUTT

F.  HAT

_____ 25.  CMC



G.  WINDOW

_____ 26.  SCOOP



H.  UPSTAIRS

_____ 27.  GALLEY


I.  MILITARY OCCUPATIONAL SPECIALTY

_____ 28.  PORTHOLE


J.  COMMANDANT OF THE MARINE CORPS

_____ 29.  MOS



K.  SPIRIT OF CAMARADERIE
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30.  LIST SEVEN (07) THINGS YOU ARE NOT ALLOWED TO HAVE IN YOUR POSSESSION WHEN YOU ARRIVE AT BOOT CAMP.

 
1.

 
2.

 
3.

 
4.

 
5.

 
6.

 
7.

31.  DESCRIBE THE INSIGNIA OF A FIRST SERGEANT.

32.  DESCRIBE THE INSIGNIA OF A SECOND LIEUTENANT.

33.  STATE THE FOURTH (4th) GENERAL ORDER FOR SENTRIES.

34.  WHAT ARTICLE OF THE CODE OF CONDUCT SAYS:  “WHEN QUESTIONED, SHOULD I BECOME A PRISONER OF WAR, I AM REQUIRED TO GIVE ONLY NAME, RANK, SERVICE NUMBER, AND DATE OF BIRTH.  I WILL EVADE ANSWERING FURTHER QUESTIONS TO THE UTMOST OF MY ABILITY.  I WILL MAKE NO ORAL OR WRITTEN STATEMENTS DISLOYAL TO MY COUNTRY AND ITS ALLIES OR HARMFUL TO THEIR CAUSE.”

35.  STATE THE FIRST (1st) GENERAL ORDERS FOR SENTRIES.

36.  WHAT IS THE MEANING OF THE MARINE CORPS TERM “SNAPPING IN”?

37.  THE MARINE CORPS SHALL:  MAINTAIN FOUR FULLY EQUIPPED AND MANNED DIVISIONS/WINGS.  MARINE REGULAR FORCES SHALL COMPRISE THREE OF THESE DIVISIONS/WINGS.  THE FOURTH SHALL BE THE MARINE RESERVE.

THIS IS THE ____________________________________________________________________

38.  DESCRIBE THE INSIGNIAS OF A CORPORAL, OF A SERGEANT MAJOR AND OF A BRIGADIER GENERAL.
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39.  WHAT WOULD YOUR SCORE IN THE PHYSICAL FITNESS TEST BE IF YOU DID:

17 PULL-UPS =

69 CRUNCHES =

 


19:30 RUN
  =___________




TOTAL SCORE =

40.  WHAT ARE THE MINIMUM AND MAXIMUM NUMBER OF PULL-UPS IN THE PHYSICAL FITNESS TEST?

MATCHING

_____ 41.  SCULLERY

A.  BUILDING WHERE MARINES LIVE

_____ 42.  DRILL


B.  NONCOMMISSIONED OFFICER IN CHARGE

_____ 43.  UNDER ARMS

C.  AUTHORIZED FREE TIME ASHORE

_____ 44.  NCOIC


D.  BUGLE CALL ANNOUNCING NEW DAY

_____ 45.  BARRACKS

E.  WHERE DISHES OR TRAYS ARE WASHED

_____ 46.  LIBERTY

F.  AUTHORIZED VACATION

_____ 47.  LEAVE


G.  MARCH

_____ 48.  REVEILLE

H.  ARMED WITH A WEAPON

49.  WHAT DOES THE MILITARY TIME NINETEEN HUNDRED HOURS MEAN?  ZERO EIGHT HUNDRED HOURS?  SIXTEEN-FORTY?

 
A.

 
B.

 
C.

50.  DESCRIBE THE INSIGNIA OF A GUNNERY SERGEANT, OF A STAFF SERGEANT, OF A MASTER SERGEANT, AND OF A SERGEANT.

 
A.

 
B.

 
C.

 
D.

51.  WHAT ARTICLE OF THE CODE OF CONDUCT SAYS:  “I AM AN AMERICAN FIGHTING MAN.  I SERVE IN THE FORCES WHICH GUARD MY COUNTRY AND OUR WAY OF LIFE.  I AM PREPARED TO GIVE MY LIFE IN THEIR DEFENSE.”
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52.  “TO WALK MY POST IN A MILITARY MANNER, KEEPING ALWAYS IN THE ALERT AND OBSERVING EVERYTHING THAT TAKES PLACE WITHIN SIGHT OR HEARING.”

WHAT GENERAL ORDER IS THIS?

53.  FILL IN THE BLANKS:

 

THE MARINE CORPS SHALL:  BE ORGANIZED, _______________ AND EQUIPPED TO PROVIDE ________________ FOR SERVICE WITH THE U.S. FLEET IN THE SEIZURE OR DEFENSE OF ADVANCED ______________________ BASES AND TO CONDUCT SUCH LAND OPERATIONS AS MAY BE ESSENTIAL TO THE PROSECUTION OF A NAVAL CAMPAIGN.

54.  FILL IN THE BLANKS:

 

THE MARINE CORPS SHALL:  DEVELOP, WITH THE OTHER ARMED FORCES, _______________, _____________, AND __________________ EMPLOY BY LANDING FORCES IN AMPHIBIOUS OPERATIONS.

55.  WHAT IS THE MAXIMUM NUMBER OF CRUNCHES IN THE PHYSICAL FITNESS TEST?  AND IN WHAT AMOUNT OF TIME?

56.  DESCRIBE THE INSIGNIA OF A GENERAL, OF A LANCE CORPORAL, AND OF A LIEUTENANT COLONEL.

 
A.

 
B.

 
C.

57.  FILL IN THE BLANKS:

 

OUR ____________ UNFURLED TO EVERY BREEZE, FROM THE DAWN TO SETTING SUN, WE HAVE ___________ IN EVERY CLIME AND _______________, WHERE WE COULD TAKE A __________.  IN THE SNOW OF FAR OFF NOTHERN LANDS, AND IN SUNNY TROPIC SCENES, YOU WILL FIND US ALWAYS ON THE JOB- _______________________________.

58.  WHAT IS THE FIFTH (5th) GENERAL ORDER FOR SENTRIES?
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59.  “I WILL NEVER FORGET THAT I AM AN AMERICAN FIGHTING MAN, RESPONSIBLE FOR MY ACTIONS, AND DEDICATED TO THE PRINCIPLES WHICH MAKE MY COUNTRY FREE.  I WILL TRUST IN MY GOD AND IN THE UNITED STATES OF AMERICA.”

THIS IS WHAT ARTICLE OF THE CODE OF CONDUCT?

60.  HOW SHOULD YOU DRESS TO GO TO BOOT CAMP?

61.  DESCRIBE THE INSIGNIA OF A LIEUTENANT GENERAL, OF A COLONEL, OF A MAJOR, AND OF A PRIVATE FIRST CLASS.

 
A.

 
B.

 
C.

 
D.

MATCHING

_____ 62.  TURN TO


A.  STORAGE ROOM FOR CLEANING  







    SUPPLIES

_____ 63.  GEAR LOCKER

B.  WOODS OR WILDS, TRAINING AREA

_____ 64.  COLORS


C.  CEILING

_____ 65.  OVERHEAD


D.  BUGLE CALL ANNOUNCING THE END OF 






    DAY

_____ 66.  TAPS



E.  BRASSY OR SHINY METAL

_____ 67.  BOONDOCKS


F.  BEGIN WORK, GET STARTED

_____ 68.  BRIGHTWORK


G.  A NATIONAL FLAG

69.  STATE THE EIGHTH (8th) GENERAL ORDER FOR SENTRIES.

70.  FILL IN THE BLANKS:

 

IF I BECOME A _______________OF WAR, I WILL KEEP MY FAITH WITH MY _____________.  I WILL GIVE NO ________________ OR TAKE PART IN ANY ACTION, WHICH MIGHT BE HARMFUL TO MY COMRADES.  IF I AM SENIOR, I WILL ____________.  IF NOT I WILL ____________ THE _______________ OF THOSE APPOINTED OVER ME AND WILL BACK THEM UP IN EVERY WAY. 
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71.  DESCRIBE THE INSIGNIA FOR A CAPTAIN, AND FOR SERGEANT MAJOR OF THE MARINE CORPS.

 
A.

 
B.

72.  “TO BE ESPECIALLY WATCHFUL AT NIGHT, AND DURING THE TIME FOR CHALLENGING, TO CHALLENGE ALL PERSONS ON OR NEAR MY POST AND TO ALLOW NO ONE TO PASS WITHOUT PROPER AUTHORITY.”

THIS IS WHAT GENERAL ORDER?

73.  STATE THE SIXTH (6th) GENERAL ORDER FOR SENTRIES.

74.  DESCRIBE THE INSIGNIA FOR A FIRST LIEUTENANT.

75.  FILL IN THE BLANKS:

 

FROM THE HALLS OF _____________, TO THE SHORES OF _________________, WE FIGHT OUR COUNTRY’S ________________, IN THE ____________ AND SEA.  FIRST TO FIGHT FOR ________________ AND _________________, AND TO KEEP OUR __________ CLEAN, WE ARE PROUD TO CLAIM THE TITLE OF UNITED STATES MARINE.

MATCHING

_____ 76.  POLICE

A.  STRIGHTEN UP, MAKE NEAT

_____ 77.  SWAB


B.  STOP WORK, PUT AWAY, CLOSE OR LOCK

_____ 78.  BELOW


C.  PLACE WHERE GARBAGE IS TEMP. KEPT

_____ 79.  HATCH


D.  LARGE REFRIGERATOR OR REFRIGERATED 





    ROOM

_____ 80.  SECURE

E.  DOOR

_____ 81.  REEFER

F.  NONCOMMISSIONED OFFICER

_____ 82.  GI HOUSE

G.  DOWNSTAIR

_____ 83.  SQUARE AWAY
H.  WORKING TOGETHER

_____ 84.  NCO


I.  MOP

_____ 85.  GUNG HO

J.  PLACE WHERE ORGANIZATIONAL PROPERTY 






    USED FOR MAINTENANCE IS KEPT
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86.  STATE THE TENTH (10th) GENERAL ORDER FOR SENTRIES.

87.  “TO REPORT ALL VIOLATIONS OF ORDERS I AM INSTRUCTED TO ENFORCE.”

WHAT GENERAL ORDER IS THIS?

MATCHING

_____ 88.  CO


A.  PHYSICAL FITNESS TEST

_____ 89.  FIELD


B.  BATHROOM

_____ 90.  SPUD LOCKER
C.  FLOOR

_____ 91.  CHIT


D.  CORRIDOR OR HALLWAY

_____ 92.  SQUADBAY

E.  STAIRS

_____ 93.  GI CAN

F.  PERIOD OF ENLISTMENT

_____ 94.  PFT


G.  TURN IN UNSERVICEABLE

_____ 95.  SURVEY

H.  BOONDOCKS WHERE YOU TRAIN

_____ 96.  DECK


I.  PLACE WHERE FRESH VEGETABLES ARE   

 




    STORED

_____ 97.  HEAD


J.  COMMANDING OFFICER

_____ 98.  CRUISE OR TOUR
K.  SMALL PIECE OF PAPER, RECEIPT, 

 




    AUTHORIZATION

_____ 99.  PASSAGEWAY

L.  TRASH OR GARBAGE CAN

_____ 100. LADDER

M.  LARGE ROOM WHERE MARINES LIVE
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UNITED STATES MARINE CORPS

BAND OF BROTHERS

The term “Band of Brothers” has been used by historians to describe the immensely close comradeship, which existed between combat Marines during the difficult days of the Korean War.  In essence it meant that:

Each person was considered entitled to dignity and respect as an individual, but each had to abide by common standards established by proper authority.

Each unit, regardless of size, was a disciplined family structure with similar relationships based on mutual respect among its members.

Each person refrained for cheating, lying, or stealing from a buddy, and no one failed to come to one’s aid in time of need.

Each issue and problem was addressed, weighed against the impact it would have on the unit as a whole, and resolved.   Particularly when it detracted from the efficiency and well being of an individual.  

Each person contributed 100 percent of his ability to the unit’s mission because any less effort would mean passing the buck to someone else.

Each person received job satisfaction, equal consideration and recognition for his accomplishments.

Each person realizing that nothing worthwhile comes easy, strove to be the best he could through hard work and team effort.

Each person in the unselfish atmosphere of common goals, aspirations and mutual understanding shared in the blending of cultures, varying education and social backgrounds.

Each person was willing to share his eyes with another so that they could learn to see things from a different angle.

Each person knew they “belonged” and was fully “accepted” by those they worked with, ate with, and sometimes died with.

To this day, this brotherhood concept continues to make Marines unique among the world’s military organizations.

THE MARINES ARE LOOKING FOR A FEW GOOD MEN AND WOMAN

� EMBED PBrush  ���
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