STUDENT OUTLINE

PREPARE AN APPLICANT FOR ENLISTMENT

BRC - 19

LEARNING OBJECTIVES: 

a. TERMINAL LEARNING OBJECTIVE:  With the aid of references, given military 

processing documentation, prepare an applicant for enlistment in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.08)

     b.  ENABLING LEARNING OBJECTIVES:
(1) Without the aid of references, identify in writing the procedures for preparing an 

applicant for processing at the Military Enlistment Processing Station (MEPS) in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.7 Ch 1 (8411.01.08a)

(2) Without the aid of references, identify in writing what happens to an applicant when 

found not mentally/physically qualified in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.08b)

(3) Without the aid of references, identify in writing the two types of enlistment's in 

accordance with the Military Personnel Procurement Manual,  Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.08c)

(4) Without the aid of references, identify in writing the definition’s of the different 

enlistments in accordance with the Military Personnel Procurement Manual,  Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.08d)

(5) Without the aid of references, identify in writing the length authorized for 

enlistment/reenlistment in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.08e)

(6) Without the aid of references, identify in writing the definition of Military Service 

Obligation (MCO) in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC),  MCO P1100.72 Ch 1  (8411.01.08f)

1.  Procedures for a recruiter to prepare an applicant for MEPS processing  
     a.  Rescreen the applicant. 
          1)  Morally for any police and drug involvement.

          2)  Physically  for medical problems.

b.  Brief the applicant on the physical examination. An unprepared applicant may refuse                 to process. Your brief should include, at a minimum, the following:

          1)   Type of clothing to wear.

2) Types of tests to be conducted (i.e., hearing, vision, color perception, blood                                      

          pressure, blood sample, ect . urinalysis test will be given for drugs and alcohol )

          3)  Not to drink or eat something which would affect his/her blood pressure.

          4)  Advise female applicants that they will receive a pregnancy test and general exam.

5) Conduct at the MEPS.  (Note:  Immature actions on the part of the applicant could                          

result in he or she receiving a "3" under the "S" as it relates to the Physical Profile,                          resulting in a permanent disqualification.
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       c.  Brief the applicant concerning MEPS processing.

           1)  The functions of the Marine Corps Liaison.

           2)  ENTNAC interview




           3)  MEPS administration.

           4)  Contract review with the Marine Corps Liaison.

           5)  Oath of enlistment.

           6)  Urinalysis for Drugs and Alcohol

2.  Applicant’s Found not qualified   All applicants will be treated with courtesy, respect, dignity, and  consideration. This applies equally to applicants found not mentally/physically qualified. Recruiters have the responsibility for tactfully informing disqualified applicants of their ineligibility to enlist or reenlist. Reject applicants must be made to feel that the Marine Corps also regrets they cannot be accepted and their interest in the Marine Corps is greatly appreciated.

  

3.  The two Types of enlistment’s  The two types of enlistments are active and reserve.

4.  The definitions of the different types of enlistment’s  The following are the different types of Enlistments and Reenlistments:

a. Initial Enlistment is the first enlistment of a non-prior service applicant into any branch 

of the Armed Forces of the United States of America.











      b.  Immediate Reenlistment is a reenlistment within 24 hours.

      c.  Continuous Reenlistment is the reenlistment of an applicant who has been discharged in 

           more than 24 hours but less than 3 calendar Months.













d. Broken Reenlistment is the reenlistment of an applicant who has been discharged after  

more than 3 calendar Months.

5.  The authorized length for enlistment / reenlistment  
      a.  3, 4, 5 years for an initial enlistment.

      b.  2, 3, 4, 5 years for reenlistment. 




6.  The definition of the phrase "Military Service Obligation"  
a. Active duty followed by a remainder of time in the Ready Reserves.  (Note: The                      

      period of active duty plus time spent in the "Ready Reserve" must equal 8 years.

b. The President of the United States of America may activate those members in the                           

      "Ready Reserve".  Congress on the other hand, may activate those members in the                             

      "Standby Reserve".
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