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INTRODUCTION 









(5 MIN)
(ON – PPT 1)

1.  GAIN ATTENTION:  One of the biggest concerns of the Marine Corps today, is the welfare of a Marine and his/her family. The downsizing of the Marine Corps now requires a Marine to be away on deployments more than ever before. So, as a Marine Corps recruiter it is your job to ensure that all applicants with dependents are thoroughly screened and informed about Marine Corps policy on dependents 

(OFF PPT – 1 / ON PPT – 2)

2.  OVERVIEW:  Good morning / afternoon class, my name is __________, of the Basic Recruiter Course.  The purpose of this period of instruction is to provide you the student with the basic knowledge associated with enlisting an applicants with dependents, the documents required for enlistment, and the dependency restrictions.

Instructor Note: Have students read learning objectives to themselves and look up when finished.

3.  LEARNING OBJECTIVES:

     a.  TERMINAL LEARNING OBJECTIVE: With the aid of references, given military processing documentation, determine dependent status in accordance with the Military Personnel Procurement Manual, Volume 2,  (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.06)

     b. ENABLING LEARNING OBJECTIVES:

(1)  Without the aid of references, identify in writing the purpose of screening for dependents in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1 (8411.01. 06a)


(2)  With the aid of references, identify in writing the four definitions of a dependent for enlistment purposes only in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1 (8411.01.06b)

(3)  Without the aid of references, identify in writing the seven dependent categories that require a waiver for enlistment in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.06c)


(4)  With the aid of references,  identify in writing the three dependent categories that are not eligible for enlistment in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC),  MCO P1100.72 Ch 1  (8411.01.06d)


(5)  Without the aid of references, identify in writing the dependency restrictions for prior service applicants eligible for appointment to Private through Sergeant in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1 (8411.01.06e)


(6)  Without the aid of references, identify in writing the three actions required by a recruiter when interviewing an applicant with dependents accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.06f)


(7)  Without the aid of references, identify in writing the forms used for an applicant with dependents in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.06g)


(8)  With the aid of references, identify in writing the documents required to enlist an applicant with dependents in accordance with the Military Personnel Procurement Manual,  Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.06h)

4.  METHOD / MEDIA:  This lesson will be taught by using the lecture method.  I will be aided by the use of the computer generated graphics,  MPPM (Military Personnel Procurement Manual, Volume 2, MCO P1100.72 Ch 1 ENLPROC), Marine Corps Opportunities Book and student handout.

Instructor Note: Explain Instructional Rating Forms to the students.

5.  EVALUATION:  You will be evaluated on your terminal learning objectives during upcoming performance events. Your enabling learning objectives will be evaluated through a written examination.

(OFF – PPT 2 / ON – BLANK SCREEN)

TRANSITION:  Are there any questions about what we will be covering today or how you will be evaluated? So Let's begin by learning the purpose of screening for dependents.  
BODY








       

     ( 43 MIN)
1.  The purpose of screening for dependents  (2 MIN) (OFF BLANK SCREEN / ON – PPT 3)             Is to eliminate from consideration those who cannot balance the demands of family and service.

Instructor Note:  Have students refer to there MCOB pages 1-16.

(OFF PPT – 3 / ON BLANK SCREEN)

TRANSITION:  Are there any questions about the purpose of screening? What is the purpose of screening for dependents?  Now, let’s talk about the four definitions of a dependent.

2.  The four definitions of a dependent for enlistment purposes. (5 MIN) (OFF – BLANK SCREEN / ON PPT – 4)


a.  A spouse, to include a common law spouse if the state recognizes such.


b.  Any natural child (legitimate or illegitimate) or child adopted by the applicant, if the                      child is under 18 years of age and unmarried, regardless of whether or not the applicant                   has custody of the child.


          (1)  For male applicants, the term "natural child" includes any illegitimate child 


       when: the applicant claims the child his, or the applicant's name is listed on the                               birth certificate as the father, or a court order establishes paternity, or if a                                         female alleges paternity, but no formal proof exists.


c.  A stepchild of the applicant who resides with the 
applicant ,if the stepchild is under 18 

      years of age.


d.  Any parent or other person (s) who is/are, in fact, dependent on the applicant for 

      more than one-half of their support.

Instructor Note: Refer the students to there MPPM pages 3-33 and 3-34 for referencing for the above definitions of a dependent.

(OFF PPT – 4 / ON – BLANK SCREEN )

TRANSITION: 
3.  The seven dependent categories that require a waiver for enlistment  (6 MIN) (OFF -  BLANK SCREEN / ON – PPT 5)


a.  Married applicants who have minor dependents.


b.  Unmarried or divorced applicants who have been awarded joint legal custody and/or a                    percentage of physical custody of any minor dependent for the purpose of visitation                         rights.


c.  Legally separated applicants who have minor dependents but do not have custody to                       their dependents.

           d.  Divorced applicants who have relinquished custody of their dependent's) to the other                      parent in a court ordered arrangement and are not required to provide child support.

(OFF PPT – 5 / ON – PPT 6)               



 


e.  Divorced applicants who have relinquished custody of their dependent's) to the other                      parent in a court ordered arrangement and are required to provide child support.


f.  Unmarried applicants who are the parent of an illegitimate child and who neither have                    custody of their child nor are required to provide "child support."


g.  Applicants who have a non-minor dependent, in addition to or other than a spouse.

(OFF PPT – 6 / ON – BLANK SCREEN)

TRANSITION:  At this point does anyone have any questions with the seven dependent categories that require a waiver? Q: Name three of the seven categories of dependents that require a waiver?  Now we know what we can waiver, let’s talk about what we can’t waiver. 

4.  The three dependent categories that are not eligible for enlistment  (3 MIN) (OFF – BLANK SCREEN / ON – PPT 7)


a.  Unmarried, legally separated, or divorced applicants who have sole physical custody of                   any minor dependent.


b.  Unmarried or divorced applicants who have relinquished custody of a dependent                             child(ren) in any arrangement other than as authorized by a court order.


c.  Applicants who are in the midst of divorce proceedings, unless legally separated are not                 eligible until their situation is resolved.

Instructor Note:  Refer the students to there MPPM pages 3-39 through 3-41 table 3-3 to walk them through the table rules 1-14. 

(OFF – PPT 7 / ON – BLANK SCREEN)

TRANSITION:  Are there any questions with the categories that are not eligible for enlistment? Q: What are the three categories where applicants would not be eligible?  Now let’s talk about the prior service restrictions.

5.  The dependency restrictions for prior service applicants  (5 MIN) (OFF – BLANK SCREEN / ON – PPT 8)       

a. The dependency restrictions for prior service applicants eligible for appointment to   Private, Private First Class and Lance Corporal upon enlistment is one dependent which must be a spouse.

b. The dependency restrictions for prior service applicants eligible for appointment to 

            Corporal upon enlistment are TWO dependents of which ONE must be a spouse. 

c.  The dependency restrictions for prior service applicants eligible for

        appointment to Sergeant or above is no restrictions.


(OFF PPT – 8 / ON – BLANK SCREEN)

TRANSITION:  Are there any questions reguarding the dependencey restrictions for prior service applicants? Q:  What is the restrictions for an applicant eligible for appointment to Corporal? Now let’s discuss the three actions you the recruiter need to do with the applicant.

6.   The three actions required by a recruiter when interviewing an applicant with dependent's.  (7 MIN) (OFF – BLANK SCREEN / ON – PPT 9)

      a.  Determine if the applicant is handling present personal and financial affairs in a mature,                  competent, and responsible manner.

      b.  Determine if the applicant can meet current and expected financial obligations with                         service pay.

      c.  Counsel the applicant concerning potential problems that may be experienced at the                       onset of enlistment, relating to financial matters and the assignment to possible                                 dependent restricted tours.

Instructor Note:  Have the students refer to there MCOB pages 9-7 and 9-8 and discuss the pay chart with them. 

(OFF PPT 9 / ON – BLANK SCREEN)

TRANSITION:  Are there any questions with what actions a recruiter is to do with an applicant that has dependents? Q: What three actions are you the recruiter to do with an applicant with dependents?  Now let’s look at the forms needed for your applicants with dependents.

7.  The forms used for applicant’s with dependents  (7 MIN) (OFF – BLANK SCREEN / ON – PPT 10)  The two forms used for applicants with dependents are the statement of understanding and the enlistee financial statement.  

   a.  The purpose of the statement of understanding for an applicant with dependents is to:

                1)  Explain the limits on entitlements, transportation, and the shipment of household    effects at government expense.


    2)  Explain the limits of family housing and the likelihood of overseas and unaccompanied assignments.

Instructor Note:  Refer the students to there enlistment package handout 50 to review the form.

(OFF – PPT - 10 / ON – PPT 11)

           b.  The purpose of the Enlistee Financial Statement is to:

               1)  Determine if married applicants and applicants who indicate they have someone either                   fully or partially dependent upon them for financial support, can meet current and                           expected financial responsibilities with service pay, by providing a honest breakdown of                  their monthly expenditures.

Instructor Note:  Refer the students to handout 51, in there enlistment package to review the form. 

(OFF PPT – 11 / ON – BLANK SCREEN)


TRANSITION:  Are there any questions reguarding what forms to use when counseling your applicants with dependents? Q: What are the two forms you use when dealing with applicants with dependents?  Great, now let’s discuss the additional documents required to enlist an applicant with dependents.

8.  The documents required to enlist an applicant with dependents   (8 MIN) (OFF – BLANK SCREEN / ON – PPT 12)


     a.  Marriage Certificate (original or certified copy)


     b.  Divorce or Separation papers (original or certified copy)


     c.  Birth Certificate (s) (spouse, child(ren), dependent's)  SSN Cards)


.    d.  All court orders (original or certified copy).

 (OFF – PPT 12 / ON – PPT 13)

     e.  Adoption papers (original or certified copy)

f. Affidavits attesting that requirements of state law have been met (For common law 

      spouse)

g. Notarized child dependency affidavits showing that the applicant provides not less

      than 30 percent of the child's support

  (OFF – PPT 13 / ON – PPT 14)


      h.  Affidavits establishing dependency (for parents or relatives)


      i.  Notarized statement by spouse attesting prior marital status i.e., (number of times                             married, dates of divorce, and copy of each divorce decree).

Instructor Note:  Have the students refer to the MPPM chapter 3, pages 3-33 through 3-45 and explain the different dependency situations.









         

(OFF – PPT 14 / ON – BLANK SCREEN)

TRANSITION:  Are there any questions about the documents required to enlist an applicant with dependents or any of the information we have covered up to this point? Q: What documents would you need for an applicant married with one child?

SUMMARY                                    








(2 MIN)
Today we have covered the purpose of screening for dependents, the definition of a dependent, the applicants that require a dependency waiver, the applicant with dependent's that are not                 eligible for enlistment. We also covered what a recruiter is required to do when interviewing an      applicant with dependent's, and all the documents an applicant must complete and provide to         the recruiter for further processing. At this time, those of you with the instructional rating forms please fill them out and the rest of the class can take a ten-minute break.
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