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INTRODUCTION 









(5 MIN)
(ON – PPT 1)

1. GAIN ATTENTION:  Today the Marine Corps as well as colleges, universities, firms and other services are all looking for qualified individuals to fill positions that are beneficial to all companies.  These positions call for highly qualified people with educational backgrounds that show the ability to learn and stick with a program through completion. In order for us to remain competitive with colleges, universities, firms and other services, we must be able to identify whether the applicant meets our standards early in our screening process. The benefit of this class is that you will know how to identify those educationally qualified individuals to fill those technical positions in the Marine Corps, and it will make your job easier and very rewarding.

(OFF PPT – 1 / ON PPT – 2)
2.  OVERVIEW:  Good morning / afternoon class, my name is ________, of the Basic Recruiter Course. The purpose of this period of instruction is to provide you the student with the basic knowledge associated with the education standards, education status, and the procedures used by a recruiter to determine if an applicant meets those minimum education standards for enlistment in the Marine Corps.
Instructor Note:  Have students read learning objectives to themselves and look up when finished.

3.  LEARNING OBJECTIVES:

     a.  TERMINAL LEARNING OBJECTIVE:

     With the aid of references, given military processing documentation determine education  

      qualification in accordance with the Military Personnel Procurement Manual, Volume 2,  

      (MPPM ENLPROC),  MCO P1100.72B (8411.01.04)
     b.  ENABLING LEARNING OBJECTIVES
(1)  Without the aid of references, identify in writing the purpose for screening for education level in accordance with MCO P1100.72 Ch 1 Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC). (8411.010.4a)

(2)  Without the aid of references, identify in writing the educational standard for a non-prior service and prior service applicant  in accordance with MCO P1100.72 Ch 1 Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC). (8411.01.04b)
(3)  Without the aid of references, identify in writing the education levels in accordance with MCO P1100.72 Ch 1 Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC). (8411.01.04c)
(4)  Without the aid of references, identify in writing the four categories of a Tier I in accordance with MCO P1100.72 Ch 1 Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC).(8411.01.04d)

(5)  Without the aid of references, identify in writing the six categories of a Tier II in accordance with MCO P1100.72 Ch 1 Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC).(8411.01.04e)
(6)  With the aid of references, identify in writing the definition of a Tier III in accordance with MCO P1100.72 Ch 1 Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC).  (8411.01.04f)
(7)  Without the aid of references, identify in writing how to verify the different educational levels in accordance with MCO P1100.72 Ch 1 Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC). (8411.01.04g)
4.  METHOD / MEDIA:  This lesson will be taught by using the lecture method.  I will be aided by the use of computer generated graphics, MPPM (Military Personnel Procurement Manual, Volume 2, MCO P1100.72 Ch . ENLPROC), Marine Corps Opportunities Book and student handout. 

Instructor Note:  Explain Instructional Rating Forms to the students.

5. EVALUATION:  You will be evaluated on your terminal learning objectives during upcoming performance events. Your enabling learning objectives will be evaluated through a written examination.

(OFF – PPT 2 / ON – BLANK SCREEN)

TRANSITION: Are there any questions about what we will be covering today or how you will be evaluated?  The Marine Corps has a vested interest in enlisting well educated people to fill our ranks as the world becomes more technically advanced.  To find these people we must screen many to find a few!    So let’s look at the purpose of why we sreen for education.




BODY 








           

       (43 MIN)
1.   Screeing for education  (2 MIN) (OFF BLANK SCREEN / ON – PPT 3)  The purpose for screening an applicant for his/her education level is to determine if the applicant meets the current criteria outlined by CMC for enlistment. 

Instructor Note: Have students refer to MPPM 3-47 for the actual criteria.

(OFF PPT – 3 / ON BLANK SCREEN)

TRANSITION:  Are there any questions about the purpose for screening?Q: What is the purpose of screening for education?   As a recruiter, you will have a mission for quality applicants to be enlisted in a Marine Corps component, and to be placed in various months for shipping requirements.  In order for you to do this effectively, it is important that you know the education standards for enlistment. So let’s take a look at the standards.

2. Education Standards  (3 MIN) (OFF – BLANK SCREEN / ON  PPT – 4)   The minimum educational standard for enlistment in the Marine Corps of  non-prior service and prior servive applicants are as follows: 

a. Non-prior service applicants is completion of the 10th grade at a traditional high school.

b. Prior service applicants is they must have served a complete enlistment of three or more years            in the Regular Forces of the United States, and considered a High School graduate.

(OFF PPT – 4 / ON – BLANK SCREEN) 

TRANSITION:  Are there any questions reguarding the education standards? Q: What is the education standard for a prior service applicant for enlistment? Once we find an applicant who meets the education standards, we must determine exactly what that applicant's educational status is. In order to do this we need to know what defines the educational status for the Marine Corps.

3.  Education levels  (3 MIN) (OFF – BLANK SCREEN / PPT 5)  The educational levels are organized according to the Department of  Defense three-tiered system; as follows:


a.  Tier I: High School Graduate.


b.  Tier II: Alternate Credential Holder.

c. Tier III: Non-High School Graduate.

(OFF – PPT 5 / ON – BLANK SCREEN)

Instructor Note: Have students refer to the MPPM and turn to pages 3-47, 3-48, 3-49 to point out the levels of education.

TRANSITION:  Are there any questions on the levels of education? Q: What is a Tier II? Now, Let's discuss some details of what makes up the Tier I status.

4.  The education status of Tier I covers four categories  (12 MIN) (OFF – BLANK SCREEN / ON – PPT 6)


a.  High School Graduate.  An applicant who has attended and completed a 12 year/grade,day                     program of classroom instruction and possesses a locally issued diploma. The diploma must                   be issued from the school where the applicant completed all the requirements of the day program.  A diploma from a continuation high school which requires completion of a full day program of instruction similar to a traditional school for graduation qualifies as a Tier I.


     1) Mid-year Graduates. High school students who will graduate in the middle of the                                     normal September to June school year can enlist into the DEP or SMCR awaiting IADT                           up to 365 days prior to their projected graduation date. They must present                                                 documentation that they will graduate prior to beginning active duty. 


     2) Foreign High School Graduates.  Applicants who possess a diploma or transcript from                            a foreign high school certified by that country's consulate as being equivalent to an                                   American high school diploma.

(OFF – PPT 6 / ON – PPT 7)


b.  College/Post-secondary Student.  An applicant who has attended and successfully completed                at least 1 semester of college (15 semester hours/22 quarter hours, ) regardless of high school/grammar school education. 


     1)  All institutions listed in the current Accredited Institutions of Post secondary                                            Education (AIPE) are considered as offering college-level credits.  The credits must                                  have been earned through actual classroom participation at the institution for the                                       purpose of earning college level credits, not for the pursuit of a high school                                                equivalency.


     2)  Applicants for enlistment who possess a baccalaureate degree are eligible to enlist,                                  however, they must be informed and counseled on the Officer Candidate Course and                                other officer programs prior to their enlistment.

(OFF – PPT 7 / ON – PPT 8)


c.  Adult High School Graduate.  An applicant who has earned a diploma on the basis of
                attending and completing an adult education program, occasionally referred to as "external                       diploma" program.

d.  Prior Service.  An applicant which has served a complete enlistment of 3 or more years in the                Regular Forces of the United States may reenlist as a high school graduate; if the applicant                       psesses a General Education Development Equivalency (GED) certificate, an Adult High                         school diploma or other credentials previously recongnized as the equivalent of a high school                  diploma when obtained.

Instructor Note:  For adult diploma holders to be a Tier I, their education program must be comparable to a traditional high school.

(OFF – PPT 8 / ON – BLANK SCREEN)

TRANSITION:  Are there any questions reguarding the four categories of a Tier I? Q: What are the four categories of a Tier I? Now we know about a Tier I our primary target, let's look at Tier II status.

5.  The six categories for education status Tier II (10 MIN) (OFF – BLANK SCREEN/ON–PPT 9)                                                                                

a. Test-based Equivalency Diploma Graduate. An applicant who possesses a General                               Education Development Certificate (GED) or other test-based high school equivalency                             certificate or diploma. This includes state-wide testing programs, for example, such as the                        California High School Proficiency Examination (CHSPE), whereby examines may earn a                        certificate of proficiency.


  b.  Certificate of Attendance. An applicant who possesses an attendance-based certificate or                       diploma. These are sometimes called certificates of competency or completion, but they are                      based on course completion rather than a test such as the GED or CHSPE. 


  c.  Alternative/Continuation High School Graduates. Those applicants who do not meet the                           requirements for classification as Tier I, as mentioned earlier. Their course did not parallel a                   traditional high schoolNote: See page D-12  for more information on Tier I, II)

(OFF – PPT 10 / ON – PPT 10)

d. Home Study. An applicant who has earned a high school diploma or certificate awarded by a               

state, based on certification by a parent or guardian that the applicant completed his/her                         

secondary education at home.


 e.  Correspondence School Diploma. An applicant who has earned a high school diploma or                      certificate from completion of correspondence school coursework; regardless of whether the                    diploma was issued by a correspondence school, a state, or a secondary or post-secondary                        education institution.

f. Occupational Program Certificate (Vo/Tech).  An applicant who has completed at least 11                  

years of regular day school, and has attended a vocational/technical or proprietary school for                    at least 6 months and possesses a certificate of attendance or completion indicating such. 

  Instructor Note: All Tier II applicants must have finished the tenth grade at a traditional high school.                                                                        
 (OFF – PPT 10 / ON – BLANK SCREEN)

TRANSITION:  Are there any questions reguarding the six categories of a Tier II? Q: What is a certificate of attendance?  Now, lets look at the definition of a Tier III.  

6.   The definition of Tier III  (3 MIN) (OFF – BLANK SCREEN / ON – PPT 11)  A Tier III is a    Non-High School Graduate is an applicant who is either a high school graduate nor an alternate credential holder. All Tier III applicants must have finished the tenth grade at a traditional high school. 

(OFF – PPT 11 / ON – BLANK SCREEN)








TRANSITION:  Are there any questions reguarding aTier III? Q:  What is a Tier III?  After determining if the applicant meets the educational standards, and what status they fall in, you will find that you just can not take the applicant's word for it.  As a recruiter, you must verify each applicant's educational level to ensure it is correct, so let’s take a look at how to verify an applicant’s education level.

7.   Verifying Education Levels  (10 MIN) (OFF – BLANK SCREEN / ON – PPT 12)  To verify a Tier I, II, III of the three education levels the following will apply:

 a.  Tier I


       1)  The recruiter will have the High School Verification Letter filled out by a school official                       (i.e., registrar, counselor), from their high school certifying the graduation and in the case of high                        school seniors, the eligibility to graduate, with authenticated transcripts from the high                          school.


       2)  Applicants who claim to have graduated from high school must present an original high                          school diploma. A copy is not acceptable.

(OFF – PPT 12 / ON – PPT 13)

 
       3) Applicants who claim to have completed the 12th grade, but did not receive a diploma must have Education letter and official transcripts from the school the individual attended indicating attendance through the 12th grade. The reason the diploma was not awarded must be specified. Copies are not acceptable.


       4)  Applicants with prior service must present their original copy of DD form 214/215.


       5) Applicants with college education must present college transcripts verifying successful                          completion of a minimum of 15 semester hours/22 quarter hours/675 classroom hours of  college level work. Degree holders will present the original college degree/diploma, and execute the required Statement of Understanding on Eligibility for the Officer Candidate Course; witnessed by the recruiter or OSO.

(OFF – PPT 13 / ON – PPT 14)

     b.  Tier II  


1)  The recruiter will have the High School Verification Letter filled out by a school official                       (i.e., registrar, counselor), from their high school certifying the highest grade through which the               applicant actually attended, with authenticated transcripts from the high school,and


 2)  Original Alternate Credential.

 (OFF – PPT 14 / ON – PPT 15)  

       c.  Tier III


 1)  The recruiter will have the High School Verification Letter filled out by a school official                       (i.e.,  registrar, counselor), from their high school certifying the highest grade through which                     the applicant actually attended, with authenticated transcripts from the high school.


 2)  The recruiter will also have the Stay-in-School Letters filled out by their parents/guardians                    and an official of their high school.

 Instructor Note: Have students refer to handouts 48, 49 in ther enlistment package.

(OFF – PPT 15 / ON – BLANK SCREEN)

TRANSITION:  Are there any questions about how to verify the different Tier mixes or any of the information I have just covered? Q: How do you verify a Tier III?   

SUMMARY:
  




                                                     (2 MIN)
So far we have covered how to determine education qualification by knowing the standards, how to       determine the education status, and how to verify education status.  At this time, those of you with instructional rating forms please fill them out and the rest of the class take a ten-minute break. 
PAGE  

