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INTRODUCTION 









(5 MIN)
(ON – PPT 1)

1. GAIN ATTENTION:  Imagine, this is the last day of the month and you have that one applicant at MEPS that is going to make you mission.  At the last minute, you find out the applicant failed the physical examination because you did not thoroughly screen him / her.  Gee, what a devastating day!  It goes to show how important your time is and you don’t want to waste it on an applicant that is not qualified.

(OFF PPT – 1 / ON PPT – 2) 
2. OVERVIEW:  Good morning / afternoon class, my name is ________, of the Basic Recruiter Course.  The purpose of this period of instruction is to provide you the student the basic knowledge required to determine if an applicant meets the physical standards and to provide the student with the basic knowledge of the procedures used by a recruiter to determine if an applicant meets the required minimum physical standards for enlistment. This lesson will relate to all other lessons you will be receiving this week.

Instructor Note: Have students read learning objectives to themselves and look up when finished.

3.    LEARNING OBJECTIVES:

a. TERMINAL LEARNING OBJECTIVE:  With the aid of references, given military

      processing documentation determine physical qualifications in accordance with the Military 

      Personnel Procurement Manual, Volume 2, (MPPM ENLPRC), MCO P1100.72  (8411.01.03)

    b.  ENABLING LEARNING OBJECTIVES:

(1)  Without the aid of references,  identify in writing the purpose of PRE-MEPS screening in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.03a)


(2)  Without the aid of references,  identify in writing how to conduct PRE-MEPS screening in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.03b)


(3) Without the aid of references, identify in writing the documents used by a recruiter to screen an applicant for physical disqualification's in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1 (8411.01.03c)


(4)  Without the aid of references,  identify in writing the purpose of the applicant medical pre-screening form DD FORM 2807-2 in accordance with the Military Personnel Procurement Manual,  Volume 2,  (MPPM ENLPROC),  MCO P1100.72 Ch 1  (8411.01.03d)


(5)  Without the aid of references,  identify in writing how to determine if an applicant meets the minimum physical standards in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1 (8411.01.03e)


(6)  Without the aid of references,  identify in writing the actions required once an applicant admits to a medical/physical disorder in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.03f)


(7)  Without the aid of references,  identify in writing how to prepare an applicant who wears glasses or contact lenses for physical processing in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.03g)


(8)  Without the aid of references,  identify in writing how to prepare an applicant who wears orthodontic appliance for physical processing in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.03h)


(9)  Without the aid of references,  identify in writing the physical processing instructions for female applicants prior to a physical at MEPS in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1 (8411.01.03i)


(10)  Without the aid of references,  identify in writing the documents required to be prepared by a recruiter to process an applicant at MEPS in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.03j)


(11)  Without the aid of references,  identify in writing how to brief an applicant on MEPS processing procedures in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.1.3k)

4.  METHOD / MEDIA:  This lesson will be taught by using the lecture method.  I will be aided by the computer generated graphics, MPPM (Military Personnel Procurement Manual, Volume 2 MCO P1100.72 Ch ENLPROC),  Marine Corps Opportunities Book, and student handout.

Instructor Note: Explain Instructional Rating Forms to the student.

4. EVALUATION:  You will be evaluated on your terminal objectives during  upcoming performance events.  Your enabling learning objectives will be evaluated through a written examination.

(OFF – PPT 2 / ON – BLANK SCREEN)

TRANSITION:  Are there any questions about what will be covering today or how you will be evaluated? Now let’s take a look at the purpose of the PRE-MEPS physical screening.
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(1 HR 13 MIN)

1.  PRE-MEPS physical screening (2 MIN) (OFF BLANK SCREEN / ON – PPT 3) 

a. The purpose of PRE-MEPS physical screening is to screen out the obviously disqualified.
The use of your Marine Corps Opportunities Book,page 1-18 will assist you in doing this.

 (OFF PPT – 3 / ON BLANK SCREEN)

TRANSITION:  Are there any questions about the purpose of the PRE-MEPS physical screening? Q: What is the purpose of the PRE-MEPS screening? Now let’s discuss how to conduct the PRE-MEPS screening.

2.  How to conduct PRE-MEPS physical screening of an applicant for enlistment (2 MIN) (OFF – BLANK SCREEN / ON – PPT 4)


a.  Through VERBAL screening.



b.  FORM screening.



c.  PHYSICAL screening (Eyeball)

(OFF PPT – 4 / ON – BLANK SCREEN)

TRANSITION:  At this point does anyone have any questions about the PRE-MEPS screening of an applicant? Q: What is physical screening?  Now let’s look at the document used.

3. Medical screening document  (1 MIN) (OFF – BLANK SCREEN / ON – PPT 5) The document used by a recruiter to screen an applicant for physical disqualification is the DD Form 2807-2 - Applicant Medical Prescreening Form.

Instructor Note: Refer the students to enlistment package handouts 40-43.

(OFF – PPT 5 / ON – BLANK SCREEN)

TRANSITION: Are there any questions reguarding the DD Form 2807-2? What document is used for medical screening of applicants? Let’s look at the purpose of this form.

4.  Purpose of the Applicant Medical Prescreening  DD Form 2807-2  (2 MIN) (OFF – BLANK SCREEN / ON – PPT 6) 

The purpose of the applicant medical prescreening form is to properly Prepare applicants for medical examinations and to avoid needless expenditures of  recruiting funds on applicants who are obviously disqualified.

(OFF – PPT 6 / ON – BLANK SCREEN)

TRANSITION:   Are there any questions about the purpose of the DD Form 2807-2? Q: What is the purpose of the applicant medical prescreening DD Form 2807-2?  Now let’s discuss how do we determine the standards.

5.  Determining minimum physical standards for enlistment. (10 min) (OFF – BLANK SCREEN / ON – PPT 7)  The recruiter must question the applicant to uncover any areas of physical disqualification and by doing this you will use the DD Form 2807-2 medical prescreening form. There are several area’s of actions and medical standards that you will need to become very fimiliar with when you are questioning your applicant prior to sending him or her to MEPS! They are the following:

(OFF – PPT 7 / ON – PPT 8)

a  Height and weight.
           

         1)  Have the applicant remove heavy outer garments and shoes.

               2)  Actually weigh and measure all applicants; don't take the applicant's word for it.


   3)  Record the exact height in inches to the nearest 1/2  inch.


   4)  Record the exact weight to the nearest pound.

 (OFF – PPT 8 / ON – PPT 9)     







      
 b.  The height standards for enlistment into a Marine Corps.


   1)  Male applicants 58 to 78 inches.

2) Female applicants 58 to 72 inches..       

iNSTRUCTOR Note: NPS Males  applicants must be within five percent of retention standards prior to shipping to recruit training. See table 3-8 page 3-107, 3-108 IN THE MPPM AND FOR MORE INFO MCOB PG 1-3


      (OFF – PPT 9 / ON – PPT 10)

c.  The vision standards for enlistment with a Distant Visual Acuity of any degree which does not           correct with spectacle lenses to at least one of the following is disqualifying and for Near Visual Acuity of any degree which does not correct to at least J-4 or 20/50 in the better eye.


1)  20/40 in one eye and 20/70 in the other eye.


2)  20/30  in one eye and 20/100 in the other eye.


3)  20/20  in one eye and 20/400 in the other eye.

Instructor Note: Refer students to there MPPM page 3-96, B-2 and page 3-100, 1 A-F for vision standards.


(OFF – PPT 10 / ON – BLANK SCREEN)

TRANSITION:  Are there any questions reguarding the minimum physical standards? 
Q: What is the maxium weight for a female applicant at 66 inches for enlistment? Now, let’s look at what happens when an applicant has admitted to a medical problem containing a physical disorder.

6.  The actions to be accomplished once an applicant has admitted to a medical history containing a physical disorder  (3 MIN) (0FF – BLANK SCREEN / ON – PPT 11)


a.  Compare medical disorder to Chapter 3 of the Military Personnel Procurement Manual                            (MPPM ENLPROC). If temporarily disqualified, ensure that the applicant (prior to physical)                       has doctors' letters and hospitalization summary and that sufficient time has passed since                            medical care. A Telephone call to the medical doctor at the MEPS, prior to actually going to                      MEPS, can determine if Sufficient time has passed since the medical disorder.

Instructor Note:  Have students refer to there MCOB pages 1-9 / 1-10 and for more information pages 3-73 thru 3-74 for additional information on temporarily medical disqualification’s.
(OFF – PPT 11 / ON – BLANK SCREEN)

TRANSITION: Are there any questions about the actions to take on an applicant that has admitted to a physical disorder? Q: What resource of information do you have, if one of your applicants has a physical disorder?  Now let’s talk about your applicants with glasses or contacts and what to do with them. 

7.   How to prepare an applicant who wears glasses or contacts for physical processing at the MEPS.  ( 5 MIN) ( OFF - BLANK SCREEN / ON – PPT 12)


a.  An applicant who wears glasses will take his/her eye glasses with him/her to the MEPS for the eye test                        portion of the physical.  Failure to do so may result in temporary disqualification.

b.  An applicant who decides to wear his or her contact lenses for physical processing at MEPS. The recruiter must ensure that if the applicant elects to wear contact lenses during the physical examination, then the applicant must have a letter stating visual acuity and refraction error.  The information                         cannot be more than one year old.

c.  If an applicant does not desire to wear contact lenses, then the applicant must wear eye                          glasses. However, the applicant must remove the contact lenses 3 days prior to the examination                   at the MEPS.

(OFF – PPT 12 / ON – BLANK SCREEN)

TRANSITION:  Are there any questions on how to prepare an applicant who wears glasses or contacts? Q: What do you do when an applicant wants to wear contacts?  Now we will discuss how to prepare an applicant who wears orthodontic appliances for physical processing.

8.   How to prepare an applicant who wears orthodontic appliances (Braces) for physical processing at the MEPS.  (5 MIN) (OFF – BLANK SCREEN / ON – PPT 13)



a.  Applicants may be enlisted into the DEP or SMCR awaiting Initial Active Duty for Training.


b.  All orthodontic work must be completed prior to shipping to recruit training and appliances                        

            must be removed.


c.  Applicants on date of DEP must provide a letter from the orthodontist indicating that all                             

            orthodontic work has been or will be completed prior to shipping to recruit training.


d.  Applicants will be required to sign a statement in the remarks section of the DD Form                      

            1966 indicating their understanding that the Marine Corps will not incur any obligation or costs                      

             incident to their orthodontic work either before or after enlistment.

(OFF – PPT 13 / ON – BLANK SCREEN)

TRANSITION: Are there any questions reguarding how to prepare an applicant that wears orthodontic appliances for physical processing at MEPS? Q: What must the applicant have with them when they go to MEPS? Now let’s look at how to prepare a female for MEPS.

9.   The instructions provided to female applicants prior to the physical processing at the MEPS 



(2 MIN) (OFF – BLANK SCREEN / ON – PPT 14)
The special instructions provided to female        

        applicants prior to the physical processing at MEPS are as follows:

a.  Female applicants will receive a full general look over examination.


b.  Medical examinations can be administered during the applicants menstrual period; if the                        

            applicant wishes.


c.  Pregnant applicants are ineligible for enlistment or  reenlistment.                                                                        





   




Instructor Note: Refer the students to 1-8 in there Marine Corps Opportunities Book.

(OFF – PPT 14 / ON – BLANK SCREEN)

TRANSITION:  Are there any questions on the instructions that female applicants must receive prior to going to MEPS? Q: What type of look over will a female applicant receive prior to going to MEPS? Now let’s take a look at the final documents that you will need to process an applicant for MEPS.

10.   The required documents to be prepared by the recruiter to process an applicant at MEPS 


(10 MIN) (OFF – BLANK SCREEN / ON – PPT 15)



a.  USMEPCOM Form 714-A - Request for Examination.


b.  DD Form 2807-2 - Applicant Medical Prescreening Form.


c.  DD Form 2005 - Privacy Act Statement - Health Care Records.


d.  Doctor's letters.

e. Parental Consent; if required.


(PPT 15 OFF / ON – PPT 16)

f. Additional documents required if an applicant reveals a possible disqualifying physical factor                         

and the area’s of concern and what you need to be looking for are as follows:

1) Medical records if an applicant is currently under treatment or was treated within the 

past  5  years, to show the current status of the ailment and outline the treatment and prognosis.


            2)  A hospital discharge SUMMARY in the case of hospitalization.

         3)  A surgical report, pathology report and hospital discharge summary in any case where  

surgery was performed.

         4)   In cases involving psychiatric problems; records are needed and must be sent that show 

the current status, and the previous status and prognosis of the applicant directly to the MEPS  physician (addressed by name).

Instructor Note: Refer the students to handouts 44, 45 to give them a peek at what the 714a request for examination looks like.   When using the DD Form 2807-2 for processing applicants, block 2a. 73-a,b,c, of the DD Form 2807-2, attach the drug abuse screening form.

(OFF – PPT 16 / ON – BLANK SCREEN)

TRANSITION: At this time do I have any questions reguarding the medical documents needed to process an applicant the MEPS? Q: What are the documents needed to process an applicant at MEPS? Now MEPS usually handles up to 300 applicants per day, depending on where you are stationed.  It certainly would be great if your applicant could complete his/her physical within a couple of hours.  However, this doesn't always happen.  We will now discuss how to brief your applicants,

11.   To brief an applicant on MEPS processing procedures for the physical examination.  


        (5 MIN) (OFF – BLANK SCREEN / ON – PPT 17)


a.  First fill out the DD Form 2807-2, Parts I and II, blocks 1-9.


b.  Have the applicant check each applicable item.


c.  Explain all yes answers to questions (1-74).

d. Explain to the applicant the processing of MEPS, and what the applicant will be going                      

through also that it will be a long and tiring day.

 Instuctor Note: Refer the students to page 1-18 in there Marine Corps Opportunities Book.

(OFF – PPT 17 / ON – BLANK SCREEN)

TRANSITION:  Are there any questions about how to brief an applicant about MEPS or any of the information we have covered today? Q: What type of day will your applicant be going through at MEPS? 


SUMMARY:































(2 MIN)


So far we have covered  the basic knowledge required to determine if an applicant meets the


physical standards for enlistment in a Marine Corps component, and the procedures used by 


a recruiter to determine if an applicant meets the required minimum physical standards


for enlistment.  At this time, those of you with instructional rating forms please fill them out and 


the rest of the class can take a ten-minute break.
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