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INTRODUCTION 









(5 MIN)
(ON – PPT 1)

1.  GAIN ATTENTION:  As a Marine Corps recruiter, you are going to find not everyone can be a Marine.  Not only do applicants need to meet mental standards, they also must meet moral and drug standards as well. One thing we don't want is a Marine with disciplinary problems. It's going to be your job to screen out those applicants who are likely to become a discipline problem.

(OFF PPT – 1 / ON PPT – 2) 
2.  OVERVIEW:  Good morning / afternoon class, my name is ________, of the Basic Recruiter Course.  The purpose of this period of instruction is to provide you the student with the basic knowledge associated with the moral and drug standards and the basic procedures used by a recruiter to determine if an applicant meets the minimum required moral and drug standards for enlistment.  This lesson will relate to all other lessons you will be receiving this week.

Instructor Note: Have students read learning objectives to themselves and look up when finished.

3. LEARNING OBJECTIVES:

a. TERMINAL LEARNING OBJECTIVE:  With the aid of references, given military

      processing documentation determine moral qualifications in accordance with the Military 

      Personnel Procurement Manual, Vol. 2, (MPPM ENLPRO), MCO P1100.72  (8411.1.2)

    b.   ENABLE LEARNING OBJECTIVE:
(1)  Without the aid of references, identify in writing why to screen for police and

 drug involvement in accordance with the Military Personnel Procurement

 Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 CH 1  (8411.01.02a)

(2) Without the aid of references, identify in writing how  to screen for police and

drug involvement in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 CH 1  (8411.01.02b)


(3)  Without the aid of references, identify in writing the forms used for applicants


 with police involvement in accordance with the Military Personnel Procurement

             Manual,Volume 2, (MPPM ENLPROC), MCO P1100.72 CH 1  (8411.01.02c)

(4)  Without the aid of references, identify in writing why documentation is required

 for police involvement in  accordance with the Military Personnel Procurement 

 Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.01.02d)

(5) Without the aid of references, identify in writing what documentation is used to

 screen for drug involvement in accordance with the Military Personnel Procurement

 Manual, Volume 2, (MPPM ENLPROC),  MCO P1100.72 Ch 1 (8411.1.2e)

(8)  Without the aid of references, identify in writing the definition of a morally

 qualified applicant in accordance with the Military Personnel Procurement Manual, 

 Volume 2, (MPPM ENLPROC),  MCO P1100.72 Ch 1  (8411.1.2f)

(9)  With the aid of references, given a Marine Corps Opportunities Book identify in

writing the waiver limits for all levels of recruiting in accordance with the Military Personnel Procurement Manual, Volume2, (MPPM ENLPROC), MCO P1100.72 Ch 1 (8411.1.2g)

(8)  Without the aid of references, identify in writing the purpose of a moral waiver in

accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM  ENLPROC), MCO P1100.72 Ch 1  (8411.1.2h)

(9)Without the aid of references, identify in writing the eleven categories of ineligible for enlistment in accordance with the Military Personnel Procurement Manual, Volume 2, (MPPM ENLPROC), MCO P1100.72 Ch 1  (8411.1.2i)

4.  METHOD / MEDIA:  This lesson will be taught by using the lecture method.  I will be aided by the computer generated graphics, MPPM (Military Personnel Procurement Manual, Volume 2, MCO P1100.72 Ch 1  ENLPROC),  Marine Corps Opportunities Book, and student handout.

Instructor Note: Explain Instuctional Rating Forms to the student.

 5.  EVALUATION:  You will be evaluated on your terminal learning objectives during an

      upcoming performance events. Your enabling learning objectives will be evaluated through

      a written examination.


(OFF – PPT 2 / ON – BLANK SCREEN)

            TRANSITION:  As we all know the Marine Corps wants "Quality not Quantity". The

            Marine Corps today has standards as high or higher than any branch in the armed

 
           forces, two such standards are moral and drug. Let's take a closer look at why we screen for  

            police and drugs.

  BODY








     




                

                                                                                             (43 MIN)
1. Reasons for Screening  (2 MIN) (OFF BLANK SCREEN / ON – PPT 3)  The 

 reasons why we screen for police and drugs of an applicant are as follows:

a.  To prevent enlistment of a person who’s social habits are a threat to unit

 cohesiveness.

                  b.  To screen out persons who are likely to become serious disciplinary problems

       in the Marine Corps.

                  c.  To ensure enlistees and their parents that the Enlistee will not be thrown into 

                   close association with criminals.  

             (OFF PPT 3 / ON – BLANK SCREEN)


 TRANSITION:  Are there any questions about why we screen for police and drugs? Q:

             What are one of the reasons we screen for police and drugs? Now that we know why we


  screen let’s look at the procedure’s used by a recruiter to screen for police and drugs. 


2 .  Procedures for screening  (4 MIN) (OFF BLANK SCREEN / ON – PPT 4) The

            procedures used by a recruiter to screen for police and drug involvement are as follows:

                 a. Question and interview procedures.

             b. Explanation of penalties for withholding information.

             c. Form screening

                 d. Post enlistment interviews.

Instructor Note:  Refer students to the MCOB pages 1-11 / 1-13 & Refer to the   MPPM page 1-6 paragraph 3 and Tell students to never get involved with the judicial system.

     (OFF – PPT 4 / ON – BLANK SCREEN)

      TRANSITION:  At this point does anyone have any questions about the procedures

      used by a recruiter to screen for police and drugs? Q
: What is the last procedure that

      you do when screening? 
N
ow let’s look at the forms we use for obtaining information

      reguarding offenses.
3.  The forms used by a recruiter to verify and obtain information regarding offenses                                                                                                                                                                                                                                                                                                                                                                   

    (5 MIN) (OFF – BLANK SCREEN / ON – PPT 5

           
  


      a.  DD Form 369 (Police Record Check)   

                   b.  DD Form 370 (Request For References)   

                   c.  SF-86 (Electronic Personnel Security Check)  

d. DD Form 2280 (Armed Forces Fingerprint Card) for applicants.

Instructor Note: Have students refer to there sample enlistment package and go to   handouts 5, 6, 36 and briefly introduce them to the forms.               

             (OFF PPT – 5 / ON – BLANK SCREEN)

       TRANSITION: Are there any questions reguarding the forms used? Q: What are the

       forms for verifying and obtaining information?  Now let’s take a look at the reason

       why we use the documentation.

4. The reason documentation is required for police involvement  (5 MIN) (OFF – 

       BLANK SCREEN / ON – PPT 6)                                                                                                                             

                   

a.  To help validate and clarify an applicant's statement. 

                   b.  Reveal further involvement.

       (OFF PPT – 6 / ON – BLANK SCREEN

       TRANSITIONS:  Are there any questions on the reason why we use documentation? Q: 

       What is the reason why we use documentation? Now let’s look at  the documentation 

       used to screen for drug involvement.

      5 .  Documentation for drugs  ( 3 MIN) (OFF – BLANK SCREEN / ON – PPT 7) 

      All  applicants must sign the Statement of Understanding on the Marine Corps Policy 

            Concerning Illegal Use of Drugs or they will be denied enlistment/reenlistment.

        Other documents used in the drug screening process are as follows:

                       a. A Personal Statement   

                       b. Drug Abuse Screening Form  

Instructor Note: If the applicant has a conviction, adverse adjudication or has served or been credited a term of incarceration for up to four minor traffic offenses, one serious traffic offense, or


























one minor non-traffic offense, no waiver is required, (MPPM see table 3-13, page 131)
(OFF – PPT 7 / ON – BLANK SCREEN)

TRANSITION:  Are there any questions on the documents used for drugs? Q: What is the statement of understanding used for?  Now let’s discuss what a morally qualified applicant is. 

             6.
  Definition of morally qualified  (2 MIN) (OFF – BLANK SCREEN / ON – PPT 8) 

                   The definition of a morally qualified applicant is one that has no criminal convictions, 

                   fines, or periods of restraints (suspended sentence, probation).

Instructor Note: Explain to the students that voluntary disclosure, or recruiter discovery of any form of police / criminal involvement by an applicant may require a waiver of the moral disqualification. In such cases, moral waivers will be processed per chapter 3, table 3-19 on page 3-179 of the MPPM.               

        
(OFF – PPT 8 / ON – BLANK SCREEN)

               TRANSITION:  Are there any questions on the definition of a morally qualified 

               applicant? Q: What is the definition of a morally qualified applicant?  Now, when an  

              applicant discloses police or drug involvement, it is important to know what level of 

              waiver will be needed and what offenses need to be waived. Knowing this will save you 

              alot of time. Let's take a look at the waiver limit authorities.

7.  Waiver limits  (10 MIN) (OFF – BLANK SCREEN / ON – PPT 9)  The waiver limits for a Recruiting Station Commanding Officer, District Station Commanding Officer and Commanding General of the Recruiting Region are as follows:

a.  Recruiting Station Commanding Officer

1) Five or more minor traffic, two or more serious traffic, and/or two to five        

 Minor non-traffic offenses.

        2)  Marijuana/steroid/perscription drug experimentation.

b. District Commanding Officer                           

1) Six to nine non-traffic, and/or one to five serious offense

2) Marijuana/steroid/perscription drugs (non-experimental)

           3) In-Dep use of marijuana/steroids/prescription drugs.

           4) Use of stimulants, depressants (not including cocaine)

               (includes in-Dep use).

   c. Commanding General of the Recruiting                   

          1)One felony.


          2)Use of cocaine, hallucinogens, narcotics, opiates, inhalants, psychoactive, peyote                            

          (includes in-Dep use).  

(OFF PPT – 9 / ON – BLANK SCREEN)

TRANSITION:  At this time point does anyone have any questions about the different level waivers? Q: What can a Recruiting Station Commanding Officer waiver?  Now,that we know the different level waivers let’s talk about the purpose of a moral waiver.

8.   The purpose of a moral waiver (2 MIN) (OFF – BLANK SCREEN / ON – PPT 10)

Is to evaluate the applicant using the "whole person" concept. Under this concept, an applicant's qualifications are compared with past performance with the intent of calculating potential effectiveness in the Marine Corps.

(OFF PPT – 10 / ON – BLANK SCREEN)

TRANSITION:  Now are there any questions reguarding the purpose of a moral waiver? Q: What is the purpose of a moral waiver?  So now let’s move into the eleven categories of ineligibility.

9.  Categories of ineligible  (10MIN) (OFF – BLANK SCREEN / ON – PPT 11)

The following  categories of applicants are ineligible for enlistment due to moral disqualifications.  There are no waivers granted in the following categories.

a. Applicants against whom charges are filed, or pending or any other unresolved judicial                   proceeding.

b. Individuals applies for enlistment as an  alternative to judicial proceedings.


c. Applicants under criminal restraint or otherwise serving a sentence, to include parole                     and probation, (except for probation assigned as punishment for conviction of                                   non-felony traffic offenses).

d. Applicants who have been convicted either as an adult or as a juvenile for more than one                 felony.

(OFF – PPT 11 / ON – PPT 12)

e. When an applicant was convicted or a felony or served a period of confinement as a                       result of a sentence for which 90 days has not elapsed since final action by judicial                          authorities.

f. Applicant intoxicated or under the influence of alcohol or drugs (illegal or otherwise)                     at the time of application or at any stage of processing.

g. Applicants who have questionable moral character,( i.e.,alcoholism, drug dependence, sexual perversion, anti-social behavior, etc.)

h. Applicants who have been convicted of, or adverse juvenile court adjudication of, or                      self admittal of trafficking, selling or trading illegal drugs (including cannabis).

(OFF – PPT 12 / ON – PPT 13)

i. A conviction of any offense involving drugs (except simple possession [30 grams or                       less] of cannabis or steroids).

j. Applicants with a history of psychotic disorders or a state of insanity at the time of                         application.

k. Homosexual conduct, which is defined as a homosexual act, a statement by the                               applicant that demonstrates a propensity or intent to engage in homosexual acts, or a                        homosexual marriage or attempted marriage.

Instructor Note: Refer the students to the MPPM table 3-14 on page 3-139 to show them the list of offenses.

(OFF – PPT 13 / ON – BLANK SCREEN)

TRANSITION:  Are there any questions about what makes an applicant ineligible for enlistment or any of the information we have covered to this point? Q: Give me two situations that would make an applicant ineligible for enlistment?

SUMMARY:         




                                         (2 MIN)

So far we have covered how to determine if an applicant is morally qualified and we did this by discussing the moral and drug standards and the screening procedures behind the processing of an applicant.  We also talked about the forms and why we use them as well as the different level waivers, what makes an applicant ineligible for enlistment.  At this time, those of you with the instructional rating forms please fill them out and the rest of the class can take a ten-minute break.
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