RECOMMENDED WARRANT OFFICER CRITERIA

 

 

l.  MOS:  4130




 Marine Corps Exchange Officer 

   Sponsor:  CWO3 Paula Rogers

   Phone:  703-784-3569

 

2. Duties Performed:  Function as general managers of revenue generating retail and services facilities.  Responsible for the proper management of military and civilian personnel, assets, and making sound business decisions in accordance with CMC directives and guidance from local commanders.  Officer may be required to deploy a tactical field exchange.   

 

3. Required Schools:
 

    School Name          MOS Assigned

    None, OJT

 

4. Desirable Schools:

 

    Name of School         MOS Assigned

    None

 

5. Desirable Past Assignments:

 

    Assignment                Unit Level (e.g. Bn, Sqdn)

    Assignments at Bn/Sqdn level or higher.

 

6. Feeder/Related MOS's:

Feeder  MOS 4133

Related MOS's

· 3044 Purchasing & Contracting Specialist

· 3451 Fiscal/Budget Technician

· 3441 Auditing 

 

7. MISC:

Exchange Officer applicants must be quick thinking and exhibit capabilities of making sound decisions.  The retail industry is constantly changing, and the exchange officer must be able to assess and adjust to industry trends.  Because duties require serving as a special staff officer to the local commander, they must be an effective communicator.  Officer may be placed in a position of developing and leading over 100 civilian employees, in addition to leading 2-15 Marines (4133 MOS).  As such, this leader must display integrity, effectiveness under stress, and moral courage.

 

 

MOS MANUAL

1.  MOS 4130, Marine Corps Exchange Officer (III)

    a.  Summary.  Marine Corps Exchange officers function as general managers of exchanges following the exchange regulations and other directives promulgated by the CMC (MR) and the local commander.  Serve as special staff officers to local commanders for Marine Corps Exchange matters.

    b.  Requirements/Prerequisites

        (1) Complete an Exchange Management Course prescribed by HQMC or complete six months of MOJT.

        (2) Evidence of prior achievements as indicated in the following order of desirability:

            (a) A bachelor's degree from an accredited institution in a retailing related discipline such as financial management or business management. 

 

            (b) Qualified in the exchange field as evidenced by having been assigned and successfully serving in MOS 4133 for a minimum of 24 months.

            (c) Strong background in civilian retail management without a degree, but with evidence of having completed three or more courses contained in disciplines cited in paragraph 1124.lb(2)(a) above.

    c.  Duties.  For a complete listing of duties and tasks, refer to MCO 1510.56, Individual Training Standards. 
