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1. Purpose. To publish guidance and prescribe procedures for the
meritorious promotion of recruiters to the grade of Staff Sergeant and
Gunnery Sergeant.

2. Background. References (a) and (b) establish general criteria for
recruiter meritorious promotions and establishes the Commanding General
(CG), Marine Corps Recruiting Command (MCRC) as the central authority
for screening each region’s overall nominations for meritorious
promotions. Reference (b) establishes the overall semiannual
meritorious promotions to the grade of Staff Sergeant and Gunnery
Sergeant for MCRC.

3. Information

a. Allocations. The fair share allocations for regular meritorious
promotion nominations are assigned as follows:

Sgt to SSgt SSgt to GySgt
ERR: 23 6
WRR: 23 6
Total: 46 12

b. Allocations. The allocations for Extended Active Duty
(EAD/reserve) meritorious promotions were completed during January 2004.

c. Meritorious promotion dates and deadlines for July 2004
meritorious promotion period are:

(1) Per reference (b), 30 April 2004 is the cutoff date for
12 months on production. District Commanding Officers determine when a
Marine is placed “on production.”
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(2) 24 May 2004. All nomination packages due to MCRC.

(3) 2 July 2004. Effective date of rank, and effective date
for pay and allowances for all meritorious promotions.

4. Actioa. Commanders take appropriate action as directed by the
references. The CG’s guidance in the past has been to “avoid
preordained Average Production Rate (APR) floors—-nominate your best and
fully qualified Marines.” Marines nominated must meet the requirements
of reference (a), have completed appropriate-level Professional Military
Education (PME), meet time-in-service criteria for SNCO meritorious
promotions, and not be on weight control or personal appearance
programs. All meritorious promotion allocations must be utilized.
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